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Abstract

The purposes of this research article were 1) to study the visionary
leadership of police training center administrators; 2) to create a model for
developing visionary leadership of police training center administrators according to
Dutiyapapanika Sutta; and 3) to evaluate the visionary leadership development
model of police training center administrators according to Dutiyapapanika Sutta. The
research steps were as follows: Structured interviews were conducted by purposive
sampling with 20 key informants who were administrators of police training centers.
Group discussions were done with 9 experts using a focus group recording form and
using content analysis. Evaluation of the visionary leadership development model of
police training center administrators according to Dutiyapapanika Sutta had 4 aspects,
namely correctness, appropriateness, possibility of practice, and usefulness. The data
were given by 15 police training center administrators. The statistics used were mean
and standard deviation. The results of the research found that 1) in studying visionary
leadership in the aspect of vision creation, good administrators must be an inspiration
to everyone in the organization, have knowledge in management, have setting the
organization's goals and direction; in terms of dissemination of vision, administrators

must have communication skills and showing a good vision to superiors; and in the
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aspect of implementing the vision, administrators must be able to analyze and
synthesize establishing a conceptual framework for creating a vision based on the
agency's future image according to reality; 2) the results of creating a visionary
leadership development model of police training center administrators according to
Dutiyapapanika Sutta were as follows: Model 1: Creating a vision in Cakkhuma aspect,
Vidhuro aspect, and Nissayasampanno aspect; Model 2: Spreading the vision in
Cakkuma aspect, Vitduro aspect, and Nissayasampanno aspect; and Model 3:
Implementation in Cakkuma aspect, Vitduro aspect, and Nissayasampanno aspect;
and 3) the results of the assessment of the visionary leadership development model
of the Police Training Center administrators according to Dutiyapapanika Sutta, overall

the average level was good and very good.

Keywords: Visionary Leadership, Police Training Center, Dutiyapanika Sutta
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