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Abstract

This academic article aimed to enhance the understanding of
organizational consciousness based on Karl E. Weick's highly reliable organizational
theory, which described organizational consciousness as the collective consciousness
of oreanizational members that worked together to develop awareness of the
environment both inside and outside the organization. This made it possible to bring
that collective consciousness to control the team's behavior when faced with a crisis
event. It consisted of 5 key elements: 1) anticipation of potential risks, 2) not taking
it easy, 3) sensitivity to abnormal things around you, 4) determination to return to
normal quickly, and 5) a focus on experts. This element of consciousness at the
organizational level was necessary for every organization. This was especially true in
highly trustworthy organizations or organizations that faced complex and high-risk
situations and there was a need for reliability and trust that they will be able to
perform their job well without errors. This article presented Buddhadhamma that
were linked to consciousness at the organizational level, namely Satipatthana 4,
Sampajanya, Appamadadhamma, yonisomanasikara, and Sappurisadhamma 7. If
these Buddhist principles were applied in the organization, it will be possible to
create and develop consciousness at the organizational level in every organization.
It will reduce errors and damages that may occur in the event that the organization
was faced with unexpected circumstances which made the organization sustainable

and will further affect the economic and social sustainability of the country.
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