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Abstract

The objectives of this research article were 1) to study the conditions and
factors of transformational leadership, justice in the organization, organizational
atmosphere, job satisfaction, and organizational commitment of personnel; 2) to
analyze the confirmatory elements of the causal factors that affected the
organizational commitment of personnel according to the equation model; and 3) to
study the causal relationship according to the structural equation model of
organizational commitment of personnel in the Retail Loan Approval Office,
Government Savings Bank. The sample group was a group of employees under the
Department of Government Savings Bank's Retail Loan Approval Office 1-18,
numbering 226 people from a total population of 502 people. The research results
found that 1) transformational leadership factors, Justice in the organization,
organizational atmosphere, job satisfaction, and organizational commitment, were at
a high level compared with the set criteria; 2) all observed variables used in the study
were confirmatory components based on structural equation modeling in accordance

with statistical agreement, namely Chi-square value = 228.96, df = 291, P-value. =
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0.99705, RMSEA = 0.000 and having component weights > 0.50 for every variable; and
3) organizational commitment of personnel was directly and positively influenced by
two factors: organizational atmosphere factor was at a low level and the work
satisfaction factor was at a moderate level. At the same time, it was also indirectly
influenced by 3 factors: transformational leadership factors by passing on the justice
factors in the organization, organizational atmosphere factors and work satisfaction
factors were at a high level and also indirectly influenced derived from justice factors
in the organization through organizational atmosphere factors and work satisfaction
factors at a low level and also indirectly influenced derived from organizational
atmosphere factors by passing on work satisfaction factors at a low level. From the
results of this research, it was found that all 4 variables mentioned can predict the
dependent variable, namely the organizational commitment factor was 80%

significant at the .05 level.

Keywords: Transformational Leadership, Organizational Justice, Organizational

Atmosphere, Job Satisfaction, Organizational Commitment
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