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Abstract

This academic article aimed to study leadership in contemporary Thai
society, which was amidst the current trend of globalization, which has seen changes
in various dimensions, whether in economics, technology, or culture, resulting in rapid
and severe impacts. Conflicts of various forms have erupted and were clearly
reflected in concrete forms. There were frequent gatherings of conflicting groups of
people, resulting in protests or mobs that have even escalated to physical
confrontations and violence. These included conflicts over economic interests, such
as the privatization of state enterprises, conflicts over the use of natural resources,
such as the competition for water resources and land, and even conflicts between
doctors and patients in the pursuit of compensation in the event of a patient's death
or disability. Political leaders were often referred to as the most important people
who caused both the decline and prosperity of society. If political leaders applied
the Five Precepts (Sila 5) (and Kusala-kammapatha 10, it will result in a peaceful and

happy political society.

Keywords: political Leader, leadership, globalization era according to Buddhism
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