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Abstract

This research article aimed to analyze the exploratory components of the
perception of diversity and acceptance of differences of employees. The study was
conducted with 3,314 employees in a factory in Chonburi Province. The stratified
random sampling method was used to select 260 employees. The research
instrument was a 5-level rating scale questionnaire developed by the researcher with
19 items. The questions can measure the perception of diversity and acceptance of
differences of employees in a real and reliable way. The IOC value was between 0.67
and 1.00. The reliability coefficient was 0.943. The data used in the study were related
and could be grouped into components or extracted into components. The KMO
value was 0.965, Bartlett's Test of Sphericity had Chi-Square = 4,059.082, df = 171, p
< 0.001, and the coherence value was between 0.662 to 0.769. The results of
component extraction consisted of principal component analysis and orthogonal
rotation using Varimax method extracted into 3 components with I-axis values of
11.121, 1.314 and 1.07 respectively, explaining 58.534, 6.916 and 5.634 percent of
variance, respectively. The cumulative variance was 71.084 percent, as follows:
component 1: acceptance of differences and belonging to a group consisted of 10
indicators, with component weights between 0.577 to 0.817; component 2:

commitment to work together in a work group consisted of 5 indicators, with
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component weights between 0.729 to 0.811; and component 3: ability to access
communication and resources consisted of 4 indicators, with component weights

between 0.638 to 0.76.

Keywords: Acceptance of Differences, Perception of Diversity, Exploratory Factor

Analysis
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