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Abstract

The purposes of this research article were 1) to study the level of
organizational commitment, career advancement, and teacher retention in private
schools in Chonburi province; 2) to compare organizational commitment, career
advancement, and teacher retention in private schools in Chonburi province classified
by personal factors; 3) to study the relationship between organizational commitment
and career advancement and its impact on teacher retention in private schools in
Chonburi province; and 4) to create a predictive equation for organizational
commitment and career advancement and its impact on teacher retention in private
schools in Chonburi province. This was the quantitative research. The population
used in this study was general education private school teachers in province under
the Office of the Private Education Commission. The scope of the study focused on
large and extra-large educational institutions, totaling 38 schools with a total
population of 4,248 teachers, using Krejcie, R. V. & Morgan, D. W.'s population
estimation method. The sample size was 353 people, selected using simple random

sampling. Data was collected using a 5-level Likert scale questionnaire. The statistical
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methods used for data analysis included frequency, percentage, mean, standard
deviation, Pearson correlation coefficient, and multiple regression analysis.
The research findings revealed that 1) the overall level of teacher retention in private
schools in Chonburi province was high; 2) a comparison of teacher retention in private
schools in Chonburi province, categorized by personal factors such as gender, age,
marital status, education level, length of service, and income, did not differ
significantly at the .05 level; 3) organizational commitment and career advancement
had a significant positive correlation with teacher retention in private schools in
Chonburi province at the 0.01 level; 4) the predictive equation was as follows:

The predictive equation for teacher retention in private schools in
Chonburi Province was:

Y- 0.319+0.359X3)+0.294(X,)+0.238(X,)

The predictive equation for career advancement was:

~

Y =0.947+0.523x,+ 0.160X,)+0.096(Xs)

Keywords: organizational commitment, career advancement development,

retention, private school teachers
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