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(Desirable leadership According
to 21 Century Buddhism)
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Abstract
“Leader” is considered an

important person in the organization

or agency. Has a role to play under the

conditions of the surrounding conditions.
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!. Especially Today’s world this has changed
dramatically. Knowledge of “leadership”
is very important for every organization
or organization. In the flow of progress.
In the world of globalization with all the
technological advances. This brings about
a very rapid change of society from the
past to the present. “Leadership” are
important factors contributing to success
or failure. If an organization has leaders
or executives who have the moral, ethics,
knowledge, ability, experience, expertise,
organization, or agency. It will be able to
compete with others. And successfully
achieve the goals set so well. “Desired
leadership. According to the 21st century
Buddhism?”, is a new leadership. That
was synthesized from five fundamental
leadership theories to be consistent with
globalization. And the world in the 21

century very well.

Keywords: 1. Leader 2. Leadership in
Buddhism 3. Leadership in 21% Century
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