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Abstract

School administrators are responsible for the official position to drive the
educational institution. Responsible for direct obligations Currently, the coronavirus
disease 2019 (COVID-19) epidemic The role of administrators is essential in demonstrating
educational leadership, a brief definition of education leaders in the new normal era that
can lead schools to safety. not being chased by the epidemic situation. Educational leaders
must look beyond today's difficult conditions. by looking at the adjustment of teachers in
teaching and learning management This article aims to point out educational leadership
in the coronavirus disease 2019 (COVID-19) pandemic where the survival of educational
institutions is the primary responsibility of leaders to achieve their goals. Educational
leadership is of paramount importance. School administrators as educational leaders
therefore need to manage education in accordance with the new norms with management
guidelines as follows: orientation personal development organization development
improving teaching and learning management use of influence of executive leadership in

persuading the behavior of others to perform duties for the organization to be successful
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having strong own leadership and an understanding of the context involved in
management these factors is a leadership trait of an educational institution to reflect their

own leadership in order to Focusing on outcomes for students.
Keywords: Leadership, Educational Leadership, Coronavirus (COVID-19) Outbreak
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