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Abstract

The objectives of this research were 1) to study the transformational leadership of
school administrators of schools under Bangkok Metropolitan, Krungthontai Group; and 2) to
study the personnel management in the digital era of schools under Bangkok Metropolition,
Krungthontai Group; and 3) to study the relationship between transformational leadership of
school administrators and personnel management in the digital era of schools under Bangkok
Metropolition, Krungthontai Group; and 4) to study the transformational leadership of school
administrators affecting personnel management in the digital era of schools under Bangkok
Metropolition, Krungthontai Group. The sample group included basic education institutions.
under Bangkok Metropolition, Krungthontai Group. Contributors include School administrators
and teachers in total were 341 people. The research instrument was a questionnaire. The
confidence value was 0.933.The statistics used in the data analysis consisted of percentage,
mean, standard deviation. Pearson's Correlation Coefficient and stepwise multiple regression
analysis. The results of the research were as follows : 1) Transformational leadership of
educational institute administrators. Overall, all aspects were at a high level. 2) Personnel
management in the digital age of schools affiliated with Bangkok Metropolition, Krungthontai
Group Overall, all aspects were at a high level. 3) The relationship between the transformational
leadership of the school administrators and the Personnel management in the digital age of
schools under Bangkok Metropolition, Krungthontai Group. There was a high positive correlation
of .765 with a statistical significance at the .01 level and 4) the change of leadership of
educational institution administrators affecting personnel management in the digital age of
schools affiliated with Bangkok Metropolis. The Krungthontai Group includes self-development,
problem solving, teamwork. participation, leadership skills change, inspiration Participate in
predicting variability of personnel management in the digital era of Bangkok schools. The
Metropolition, Krungthontai Group had 60.00 percent, with a statistically significant level of .01
Keywords : The Relationship, Tranformational Leadership of School Administrators,

Personnel Mangement in Digital Era.
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