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Abstract

The purpose of this research were to 1) synthesize the variables of the exercise of
power of the school administrator, 2) explore factor of the subordinate’s compliance in
primary schools, 3) investigate the exercise of power of the school administrator hold the
position for the first time affect the subordinates' compliance in primary schools. 4)
determine the model of exercise of power by school administrators who hold the first
position that affect the subordinates' compliance in primary schools.

The samples used in this research are: There were 248 schools held by the
Director of Schools as of 2021, 2 school informants, comprising the incumbent school
administrators. 2021 and 1 teacher, totaling 496 students, which was obtained using stratified
randomization. The instruments used to collect the data are 5-level estimative questionnaires
with a confidence value of 0.98, variable confirmation, stand-up, and pattern confirmation.
Exploratory analysis Multiple regression analysis and qualitative data analysis was using
content analysis.

The research results indicated that:

1. Variables of exercising of power of the school executive consist of 8 aspects,
namely, positional powers; Information power, enforcement power, expert power,
reference power, legal authority, individual power, and reward power.

2. Factor of subordinate’s compliance in primary schools There are 8 factors,
namely, subordinate performance, Joint performance under executive order, Friendly
subordinate assistance, Executive rule compliance, Compliance with subordinate rules,
policy formulation executive goals, motivation to support performance. and effective
communication.

3. Exercising of power of the school administrator hold the position for the first
time affect the subordinates' compliance in primary schools. The coercive power (Xs), the
information powers (Xe), the reference powers (Xs), and the reward powers (X,) affect the
subordinate's surrender in elementary schools. Together, 52.2 percent predicted the

surrender of subordinates in elementary schools, statistically significant at .01.
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4. The are six essential components, namely 1) model name 2) principle and
emphasis 3) objective of the model of exercising of power of the school administrator
hold the position for the first time affect the subordinates' compliance in primary schools
4) four model elements with are coercive power, information power, reference powers,
reward powers 5) diagram of the model and its use 6) benefits. The results of the
assessment of the model of exercising of power of the school administrator hold the
position for the first time affect the subordinates' compliance in primary schools was found
that the suitability was at high level and a possibility was at a high level.

Key words: Power of the school administrator hold the position for the first time, Subordinate

of compliance
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ifusmsanufnuiifiaiud anvannse daunw wazd dnenimlunisufofving vl
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AUMaLazeIUNREINYARA (Position and Personal Power)
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