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Abstract

This dissertation contained 3 objectives; 1) study the ways to enhance happiness
in the Tipitaka, 2) study the construct of personnel happiness in business organization, 3)
developing the knowledge package from Tipitaka to enhance the personnel happiness in
business organization, using Exploratory Sequential Design as the method of mixed
research, firstly done by qualitative research using documentary analysis, its outcome is
happiness knowledge from the Tipitaka. The second step was done by quantitative
research to confirm the effectiveness of the knowledge package developed by using the
knowledge package for training to the sample group that consists of 30 employees of a
private organization. The outcomes were measured by workplace happiness indexes in 9
dimensions before and after the training and periodic post-training follow-up. Statistical
measures considered were frequency, percentage, mean, standard deviation, and paired
t-test result.

The results revealed that:

1. Enhancement of happiness from the Tipitaka, analyzed from
Gahakamoggallanasutta and Girisutta mentioned to a person who holds unshakable
faith in the Buddha’s teaching called Saddhanusarl. The researcher derived at 3
conceptual frameworks; 1) conceptual framework “A Development of Knowledge
Package Found in Tipitaka to Enhance the Personnel Happiness in Business
Organization”, 2) conceptual framework “A Knowledge Package Buddhist Morality:
Achieving growth somatically, 3) conceptual framework “Knowledge Package of Mind and
Wisdom Training to Enhance Happiness.”

2. Happiness indexes of the employees in 9 dimensions were; happy body, happy
heart, happy money, happy brain, happy soul, happy relax, happy family, happy society,
and happy work life. After the employees attended the 3-day training “Mindfulness
Building according to Saddhanusarl”, it indicates that 67.3 scores of the employees
were normal happy and more than before the employees attended training course, it
indicated that 46.8 scores of the employees were low happy. By an analysis found that
increase scores had statistically significant at 0.001, means that personal in Business
Organization after pass this training course can increase positive effect on happiness of
employees in the organization.

3. Effectiveness Index of the ‘Knowledge Package from Tipitaka to Enhance the

Personal Happiness in Business Organization has 27.9%, explain that this training course
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had positive effect on progress in the development of happiness of employees in the
organization.

This research had created a knowledge innovation that combines knowledge of
happiness enhancement in Tipitaka with new knowledge for managing of personnel
happiness in an organization and ADDIE Model. The researcher names it “A Knowledge
Package from Tipitaka to Enhance the Happiness of Personnel in Business Organization”.
This training course can increase positive effect on happiness of employees in the
organization and providing its manual book in digital format and video clip enable to be
downloaded freely, so that organizations, organizational employees, and those who
wanted might apply the knowledge package to enhance the happiness in workplace.
Keywords: Knowledge Package from the Tipitaka, the Happiness of Personnel,

Effectiveness Index, Business Organization
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