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Abstract

The objective of this academic article is to study and present the school
administration techniques according to the Yonisomanasikara principle. The study
results show that the school administration techniques according to the principle
of Yonisomanasikara are the integration of Buddha Dhamma in Buddhism as an
anchor for spiritual holding. It is a Buddhist administration framework that helps
building trust and confidence for the executives. The principle helps the
administrators having intellectual strength and confidence. Following the principle
of Yonisomanasikara 10, it results a better practice, success, peace and social order
in the schools especially the spiritual commitment or public mindedness of
persons as the root cause leading to progress in all dimensions. This is because
when people live together in society, they will inevitably and dependently rely on
each other. The leaders or administrators consequently need to consistently apply

analytical thinking according to the principle of Yonisomanasikara.

Keywords: School Administration Techniques, Yonisomanasikara Principles.
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