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Abstract

The article is to explain the relationship between human beings in the era of the
reversal that humans, apart from being part of the environment, Human actions also
have a direct impact on environmental changes, and human behavior is of great
importance to the environment both directly and indirectly. Including good and negative
effects on the environment Because human relations refers to the process of motivation
To provide workers under the current situation to achieve job satisfaction And the ability
to work to achieve the goals of the organization human relations Help make human
beings come together as a society Regardless of the small or large society, each person
who comes together has differences in knowledge, abilities, experiences, attitudes, tastes,
opinions, intelligence and situation management. Because the management in this era is
quite current Management philosophy began to shift from a philosophical view of
management to a factual view of management. Because nowadays, humans are always
faced with problems. With a twist this will lead to the development of social welfare
through "creating creatively", which can be regarded as having great power. For example,
organizations will need to change their way of thinking from control to fostering
cooperation in innovation and looking for New opportunity This will bring together the
power of a large number of people together to create with an emphasis on the
participation of the people working, so the development starts from the needs of the
community instead of the needs of the government sector. Aiming at the goals that
people participate in the process of participating in the process of participating in
community development. To have strength in order to be a driving force for solving

problems of society and the nation.

Keywords : Human relations, Situational Management Theory, Creative construction
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