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Abstract

The objective of this research targeted to study the impact of human
resource information in local government. The researcher developed 32 items of a
questionnaire and tested its quality before collected 397 respondents of personnel
staffs. The statistical analysis are frequency, percentage, mean, standard deviation,
t-test, variance analysis and Pearson correlation. The research results show that the
mean level of personnel staffs’ opinion on human resource information system in
local government are high for all components. The mean of satisfaction on human
resource information system is low level. Moreover, the mean difference of
satisfaction also impacted significantly on human resource information system in

local government, at .05.
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