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Abstract

This article aims to study and compare Contemporary Leadership of School
Administrators by Teacher in Rayong Consortium under the Secondary Educational
Service Area Office, Chonburi Rayong. The sample group was 322 teachers in the
academic year 2022. The sample size was determined. using Cohen's ready-made
table and using stratified random sampling. The tools used in the research were
questionnaires with a reliability value of 0.985. The statistics used were percentage,
mean, standard deviation, ANOVA analysis of variance and the Scheffe’s method
was used for pairwise comparison.Research findings were as follows: 1)
Contemporary Leadership of School Administrators by Teacher in Rayong
Consortium under the Secondary Educational Service Area Office, Chonburi Rayons.
overall and each aspect was at the high level. 2) Teachers with different
educational backgrounds There was no difference in perception of contemporary
leadership of school administrators. Teachers with different positions There is an
awareness of contemporary leadership of school administrators. by exchange
leadership and transformational leadership. found a statistically significant
difference at the .05 level and teachers working in educational institutions with
different sizes There were different perceptions towards contemporary leadership
among school administrators. Overall and in every aspect The difference was

statistically significant at the .05 level.

Keywords : Contemporary Leadership, Transactional Leadership, Transformational
Leadership, Transcendental Leadership, Participatory Leadership, School

Administrators
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