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Abstract

The objectives of this research were to 1) study the path-goal leadership of
school administrators under the Secondary Educational Service Area Office
Nonthaburiand, and 2) compare the path-goal leadership of school administrators
based on teachers’ opinions under the Secondary Educational Service Area Office
Nonthaburi classified by education level, work experience and school size. The
sample consisted of 317 teachers, selected through stratified random sampling.
The research instrument was a questionnaire with a validity (IOC values) = .67-1.00
and a reliability value of .93. The data were statistically analyzed by using
percentage, mean, standard deviation, t-test, One-way ANOVA, and LSD. The results
of the research were as follows: 1) Teachers' opinions towards the path-goal
leadership of school administrators under the Secondary Educational Service Area
Office Nonthaburi in overall were at a high level. The highest mean was the aspect
of the achievement-oriented leadership, followed by the participative leadership,
the supportive leadership, and the directive leadership. 2) The opinions of teachers
on the path-goal leadership of school administrators in overall, and particular
aspects, classified by education level, work experience, and school size were not
different, but the opinions in the aspect of the directive leadership were

considered statistically significant at .05 and .01 level.

Keywords: path-goal leadership, Secondary Educational Service Area Office
Nonthaburi
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