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Abstract

The objectives of this research were: 1) to study the level of organizational
climate as perceived by teachers in schools under the jurisdiction of the Kamphaeng
Phet Secondary Educational Service Area Office, 2) to study the level of job satisfaction
as perceived by these teachers, 3) to examine the relationship between organizational
climate and job satisfaction among these teachers, and 4) to identify predictors and
develop a predictive model for the organizational climate and job satisfaction of
teachers in schools under the Kamphaeng Phet Secondary Educational Service Area
Office. The research findings were as follows: 1) The overall level of organizational
climate factors affecting teachers' job satisfaction in schools under the Kamphaeng Phet

Secondary Educational Service Area Office was high (mean = 4.30, S.D. = 0.46). 2) The
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overall level of job satisfaction of teachers in these schools was also high (mean = 4.34,
S.D. = 0.46). 3) The correlation coefficient between organizational climate factors
affecting teachers' job satisfaction was positively significant at the 0.01 level, with
correlation values ranging from 0.59 to 0.81, indicating low to high levels of relationship.
Considering the correlation coefficients between organizational climate factors affecting
teachers' job satisfaction (Ytot), a positively significant correlation at the 0.01 level was
found, with values ranging from 0.71 to 0.81, indicating a relatively high level of
relationship. Six organizational climate factors significantly influenced job satisfaction:
organizational policy, organizational structure, leadership, support, rewards and
punishment, while intimacy could not predict job satisfaction. The predictive efficiency
(RA2) was 0.809, indicating that these five organizational climate factors could jointly
predict 80.90% of the job satisfaction of teachers in schools under the Kamphaeng Phet

Secondary Educational Service Area Office, with statistical significance at the 0.05 level.

Keywords : Organizational Climate, Happiness at work
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