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Abstract

The objectives of this research were 1) to study of the high-performance
organization of the education institution, 2) to study of the strategic leadership of
school administrator, and 3) Study of the strategic leadership affecting the high-
Performance organization of the education institution under Nongkhai Primary
Educational Service Area Office 1. The research samples consisted of 302 school
administrators and teachers which were selected by using stratified random
sampling method. The instrument used in this research was a questionnaire and
the reliability of the questionnaire was 0.99. The statistics for data analysis were
mean, standard deviation, Pearson’s Correlation Coefficient and stepwise multiple
regression analysis. Research findings were as follows; Overview of Study of the
strategic leadership of school administrator indicated a high level of performance.
When compared to each other, the highest performance was Creating an effective
organizational culture, following by strategic implementation and the lowest one
was strategic control. Overview of high-performance organization of the education
institution indicated a high level of performance. When compared to each other,
the highest performance was focuses on service user, human capital management

and Learning Organization had the lowest mean score. The three aspects of



t:!' Q/Cil

M3 497 guaLinsIel U7 9 aluf 3 (Musnou-sunay, 2567)| 2101

strategic leadership of school administrator affect and predict 79.50% of high-

performance organization of the education institution with

Keywords: Administrator, Happy of Organization
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