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Abstract

The purposes of this study are as follows: (1) to study the skills of social
engineering students in the Northern Group at Rajabhat University; and (2) to study
suggestions for ways to develop the skills of social engineering students in the
Northern Group at Rajabhat University. The results of the study according to the
research objectives, item 1, found that students had social engineering skills at a
high level, with an average equal to 3.74 and expertise in analytical thinking and
reasonable factual separation, and able to work well with others. They also have
leadership and able to create innovations in community development. The results
of the study according to the research objectives, item 2, it was found that
teachers should focus on mechanisms for designing training activities and teaching
to develop soft skills in various forms. Through important tools of social engineers
Including other skill-enhancing tools To support creativity, problem solving,
communication, coordination and collaboration. Such activities must be clear and
effective and with joint planning from of the entire faculty to ensure that the
working mechanism is continuous from the time students begin their studies until

they graduate and enter the labor market.
Keywords: Development guidelines, Social engineering skills, Northern Group.
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