AMuaRNsaluMsUABURIUNNRITavasasrnsluUsemalng
Hrugusasvaninaulussdnsuinnssalussmelny
DIGITAL TRANSFORMATION CAPABILITIES OF ORGANIZATIONS IN
THAILAND PERSPECTIVES OF EMPLOYEES IN INNOVATIVE

ORGANIZATION IN THAILAND
DRI

'F3neyail Styiualsau uae 2837y A

Isirikarn tanyamonroj and “Sirichai Deelers

LyvnIngraefading, Usewmdling

'Silpakorn University, Thailand

Lsirikarntanya28@gmail.com, “deelers s@su.ac.th

Received: October 25, 2024; Revised :November 10, 2024; Accepted :December 28,2024
UNANED

o s A

nUszasd Lo 1) Anwiadeandnvaznisilussdnsuinnssy

[
[

= dydd
NNIANYIAITIUNL

C% L3

warAUAINITaluNSWABURIUN AT Tavesesdnsuianssululseinalng 2) fAnw
yuuewaaninaulussinsuinnssulunisiuisuniiunafiiiavesesing nsAnwiasadl

aa v a

{36198 sAnu 35S BeTunn indesdleldlunside Téun wvasunuueiesdlo
Tumsiiusiusdeya uaradafililumsiinsesiteyausznausoaianssamn Téud s
LINUASAINA (Frequency) A1lade (Mean) druidsaiuuanasgiu (SD) affiseyuny
(Inferential Statistics) lilenaaouaNNAgiunsAnw TiuA Mslnszsiannesuuunmg
(Multiple Regression Analysis) kagtAS1¥MHaNAADUANLAFIUWTIUTIUAULANATS
senineUsennsdaus 2 nguinluiifudasededu (F-Test 3iAs123iLUY One-way
ANOVA) amsidenuin adonaidnwaznisifusdnsuinnssudidsnaseruaunsaly

LY

nsiUgusumsRIavesesAnsuInnssululsemalng laun A1suauLaEnISeBnLUY

v

! f@nUSayeln paigdne nnsdnnis uninenaealing
2 {eeansnanse as. anginen1sdiants uninerdefaling


mailto:sirikarntanya28@gmail.com

692 |Journal of MCU Ubon Review, VVol.9 No.3 (September-December, 2024)

nsienyAaInIImIgauiunting nsiaumIneInsuyey nsaliunis n1sususiinis
Tdwalulad n1sasraudnnssulu n1sasrennulusala nsuseiliunaiiiunnsgiu was
lassaiauar Inusssuesans agrailiuddgniealifnsedu.05 uasnan1sANYILLNBIYeY

o 3

wiinalussAnsuinnssulunsuisudun1mINave0IANTNUI FUBTY UageIYnIs

o s

viaulussdnssnaiu Sanudaiiusoruaansaluniswasuiiunsiinavesesdns
winnsaludsewalng uansstusgreiidoddymaadffisedu 0.05 winnuiufoRny
Tugsiafidnwarnsaanzideulszneugsia dnvarnsdiugifa gramnssuvesssng
LLazf\i’wmuqﬂmﬂsﬁu’wumaqqsﬁﬂuﬂﬁ]@ﬁ’umqﬁ’u finuAnIuRaANEINNTatENTS
WasukunIRITavesesdnsuIanssululsemelng unndsfuesefitudfymnsadng
526U 0.05

%

AFNALY : B9ANTUINNTIY, NMSURBUNIUNIATTA

Abstract

This study has the objectives to 1) study the factors and characteristics of being
an innovative organization. and the digital transformation capabilities of innovative
organizations in Thailand. 2) Study the perspectives of employees in innovative
organizations on the digital transformation of their organizations. In this study, the
researcher used quantitative research methods. The research tools used were
questionnaires as a tool for collecting data. And the statistics used to analyze the data
include descriptive statistics such as frequency distribution (Frequency), mean (Mean),
standard deviation (SD), inferential statistics (Inferential Statistics) to test the study
hypotheses, including multiple regression analysis (Multiple Regression Analysis) and
analyze the results of testing hypotheses to compare differences between two or more
independent populations (F-Test, One-way ANOVA). The results showed that factors and
characteristics of being an innovative organization that affect the digital transformation
ability of innovative organizations in Thailand include planning and design, selecting
personnel appropriate to the duties. Human resource development, operations, and
adaptation of technology use creating new innovations Creating transparency
standardized evaluation and organizational structure and culture statistically significant at

the level of .05and the study reveals that employees' perspectives on the digital
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transformation capabilities of innovative organizations in Thailand vary significantly based
on age and tenure within the organization, with statistically significance level at 0.05.
Furthermore, employees working in businesses with different registration characteristics,
operational characteristics, industries, and current total staff numbers exhibit significantly
different views on the digital transformation capabilities of innovative organizations in

Thailand, also at the 0.05 level of statistical significance.
Keywords: Innovative Organization, Digital Transformation
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