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Abstract

The purpose of this research is to study the Structural Equation Model of key
determinants influencing for innovative school in the Secondary Educational Service Area
Office in Bangkok Metropolis and Perimeter Provinces . The samples were 330 principals
and teachers from secondary schools under 6 Secondary Educational Service Area Offices
in the Bangkok metropolis and perimeter provinces. The sampling method was Multi-
stage Random Sampling. The instrument used is a 5-level estimation scale questionnaire,
reliability was 0.914 | according to Cronbach’s alpha. The research statistics used mean,
standard deviation, correlation and analyzing the structural equation model. The findings
revealed that : 1) the structural equation model of key determinants influencing for
innovative school in the Secondary Educational Service Area Office in Bangkok Metropolis
and Perimeter Provinces consist of Innovative School, Transformation leadership,

Innovative work behavior , and Psychological empowerment , all laten variables have the
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overall at the high level. 2) the structural equation model was consistent with empirical
data (Chi-square =101.611 , df = 81, p-value = 0.0605, X 2 /df= 1.2544, CFl= 0.985 ,TLI=
0.981 RMSEA= 0.028, SRMR= 0.037) 3) transformational leadership has direct influence
on becoming an innovative school, with an effect size of 0.199. Additionally, it has an
indirect influence on becoming an innovative school (IS) through psychological
empowerment (PE) and the innovative work behavior (IWB). The effect size of this

indirect influence was 0.355.

Keywords: structural equation modeling, innovative school ,
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