audasnsalulunswauinisusmslsaieuaiugmatuingae
AULUIRANIZEUINNTUSUAYaTinISEY
AN ANALYSIS OF THE PRIORITY NEEDS FOR DEVELOPING
SUANKULARB WITTAYALAI SCHOOL MANAGEMENT BASED ON
THE CONCEPT OF STUDENTS’ ADAPTIVE LEADERSHIP

DRI

'naven Wne1nedgny waz Aunind 1wiyna

'Kunchaya Pitayawongroek and # Nantarat Charoenkul

'IaInTalNIMeTae, Ussnalng

Chulalongkorn University, Thailand.

'kunchaya.p@sk.ac.th

Received: June 19, 2024; Revised: July 25, 2024; Accepted: August 30, 2024
unAnga

UNAILT ”aﬁﬁfmqﬂixmﬁtﬁaﬁﬂmmmﬁmmiﬁi’wL?Juiuﬂﬂiﬁwuﬂﬂ15u%Mﬂi
lsaSguaiunvaiuineg1de aukudAnnzguinsuudvesinteu tneidlvdeya s
Juimsuazaglsadoualunvaiuinends 1wy 113 au te3esiledldlun153de fe
wuaeuamAIfunsuImMslsaSeumunvaIuine ds muinAnanziinisuud
veafniFou adflunisieszvideya Ao Aedsiavads drudoauuninigiu uay
NTIATIERAINABINITINTU (PNIyogre) NANTTITY WU amwﬁwﬁ’uuazamwﬁ
MeUsrasAlunIsUIMIsIus U WNMAIUINEIRY MLLIANN1IEEYIN1TUSUAIY
tnidou Tunmsweglussduannuazanniign smuddu Tnesuiifiniudosnissduly

NsRILIgean Ao N15InUsElUNG 78989U1A0 NITWAILINANEAT UTEUUALS

! AR a191391U3MSNNSANYT ANEATAIENT NaINTINVTIVIENSY

2 593ANENS19158 A5, A1VNIVIVININIIANTT ANEATAIENT PNAINTUINNTIVIEIRY



848 | Journal of MCU Ubon Review, Vol.9 No.2 (May-August 2024)

' '
o a

Frewdouniou msdaniaieus wardundanudeinisinluiian Ao vufanssu
o a
UniSeu

o o w ¥

AEIAR : AEENSUSUM, ANURBan1sIudy, USMNTIvINIg, N1SUSWISAANTS

v u

UniSeu, IseseuamunaIuIvendy

Abstract

This study was descriptive research and its purpose was to study the
priority needs for developing Suankularb Wittayalai school management based on
the concept of students’ adaptive leadership. The research tools included
questionnaires and statistics used for data analysis were mean, standard deviation,
and modified priority needs index (PNImodified). The survey was completed by 113
people, who were all administrators and secondary school teachers at Suankularb
Wittayalai school. The research results turned out as follows. The current and
the desirable states of developing Suankularb Wittayalai school management
based on the concept of students’ adaptive leadership were at a high level and
the highest level respectively. The priority needs of Suankularb Wittayalai school
management based on the concept of students’ adaptive leadership were ranked:
1) measurement and evaluation 2) curriculum development 3) the student support
systems 4) developing students’ learning process 5) students’ activities

respectively.

Keywords: students’ adaptive leadership, Priority Needs, Acedemic Management,

Student affairs management, Suankularb Wittayalai school
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