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Abstract

The objective were to 1) to study the teacher empowerment by school
administrators and 2) to compare  teacher empowerment by school administrators,
classified by gender, age, educational level, and work experience. The finding showed
that: 1) The teacher empowerment by school administrators overall was at the highest
level, four aspects were at the highest level, ranked by promoting quality work,
enhancing opportunities and potential, providing recognition and trust, and providing
knowledge and information. The lowest aspect was promoting participation with at a
high level. 2) The comparison by gender found no differences in overall or specific
aspects , except for promoting quality work, where women had higher opinions than
men, at a statistically significant difference level of .05. In terms of age, no overall
differences were found, except in promoting quality work, were statistically significant
differences at the .05 level among three pairs that teachers under 30 years old had a
higher perception than those in all other age groups. When classified by educational
level, no differences were found overall or in specific aspects. When classified by work
experience, there were significant differences at the .05 level in overall and in aspect of
promoting quality work and enhancing opportunities and potential, Teachers with less
than 5 years of experience had a higher perception in both aspects compared to those

with more experience.

Keywords: Teacher empowerment, School administrator
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