N15U3M3UYAAATUEARINAYDIEATURNEN
HUMAN RESOURCE MANAGEMENT IN THE DIGITAL AGE
OF EDUCATIONAL INSTITUTIONS

DRI

'AnNYA 23615 WAz AR TuYULAY

'Supakeat Worasan and ZJitta Junkhonkhan

UM INeFENRIPRIANTINYINEEY, Ussindlne

'Mahachulalongkornraiavalaya University, Thailand
ISton.w2534@gmail.com, ?jittal536@gmail.com

Received : November 20, 2024; Revised : March 20, 2025; Accepted :April 29, 2025
UNAnea

£ =

nsUsmsuyaratugafdviavesanudnwidunisdnnisfineiiiesnseeiu

HARNSN19T8UIRE98dANAINNTSANYT Thailand 4.0 As NsiRulnveywdtangn

o =

YDIAIWANNTA HAZANATNTANUILUNUTINTNAUIDE1UALDUVDIYABINT WA

o '

A¥AINAUIY AMNAIUEYYRIRIAY LavihAnA1ANAnNatInglan uaznisidimalulag
aa o a ) & al o & ' a ) & & A )

Advalunisusmsninensuywdiaudndusdredslutdagdu velimeusud s
N3EUIUNITINAULAETINUTEANEN N SYINUAUMSHeINuYYd  LavuImsanunse
Prunldlunisusuisdnnisinasiutasusenaunisanaulalaegisasudiusausutay

dl U aa
Wasleaunniia

o/

AR | N1TUIMNTNUYAAALUEARTYIA, NMSISEUTRE N IEdAMAINNISANY Thailand
4

v

0

! 0, @INVSUSNINISANYT ANEATANERS UNTINENSEUMUNAINTIIYIVIEHY
T80, a1 msuImsNsiny) AugATANERS WNINETIRBLMNIRIAINITIYINeNdy


mailto:Ston.w2534@gmail.com

2996 | Journal of MCU Ubon Review, Vol.10 No.1 (January-April 2025)

Abstract

Human resource management in the digital age of educational institutions is the
management of education to easily elevate learning outcomes to educational quality.
Thailand 4.0 is the growth of humans to the utmost of their abilities, and that ability will
lead to the full development of personnel, bring convenience, peace to society, and
bring value and beauty to the world. The use of digital technology in human resource
management is very necessary at present. This is to improve the work process and
increase the efficiency of human resource work. And executives can use it to manage,
plan, and make decisions in a comprehensive and interconnected manner in every

dimension.

Keywords: Human resource management in the digital age, Easy learning for educational
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