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Abstract

The rapid changes in technology, society, and the economy serve as a
guideline for management that focuses on enhancing essential skills for the future,
such as critical thinking, creativity, collaboration, and the use of technology. This
involves transforming management structures, adapting curricula to be flexible in
response to learners' needs, and creating a learning environment conducive to the
development of diverse skills to keep pace with the changes in new situations of
the future.This new approach to school management aims to foster skills that are
complex and crucial for developing digital citizens. It entails changing the formats
and methods of educational management to ensure that learners can effectively
develop the skills necessary for work and life in the future. It also emphasizes the
development of teachers and administrators to adapt and effectively incorporate
technology into the educational management process. Therefore, this new
approach to school management not only emphasizes academic excellence but
also focuses on developing the necessary skills for learners to achieve success in

the future.

Keywords : School Management, New Approaches, Future World
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