o

AMEHIMIIVINTVRIHUITMI TERURNBLBN YU

v o (]

INNAIUNIUANYITNITININVOUBAY
Academic Leadership of Private School Administrators of

Khon Kaen Provincial Education Office

Ae1en QWQWWQ_IIQIJ LLagﬁj‘Wﬂ‘S e

Nittaya Arthanying and Sunthon Saikham
NMINENALNNPNAINTUNTINENREY NENYAVDUAL
Mahachulalongkornrajavidyalaya University, Khon Kaen Campus, Thailand

Corresponding Author, E-mail: nittayaarthanying@gmail.com

UNANED

[
v A v

medeasall Tingusrasdiflofnuuasiufouiisunnzfimannsvesguimsaniy
Anwenvu dfndinaudnuimsdmiaveunny wazilomuumisunisduaiuuagiamn
AMgghnvINsvesuIMsanuAnyLenyy dindinaudnusnmsiminveuunu Suun
ALY sERuNMsfine wagdszaunisainisvihau umsidedssuna nelduuugeuny
feiEnadedise FinemAdedanunn Tnglinsdunaidadn nqudogieildlunis
Weldunguinms wazagiaou 31uau 345 A lneinuanguAieg19aIna1sed15I3UveATY
Fuaruesunu MHnadaduuuuutsiu maduetisie luusasngueos indesdiefliluniidedu
LUUBUABILUTINATUszanaen Smanudesiuyiniu 0.95 Jianeideyamelusinsudi3asy
Tngliadfnudanosas Anady wazAndouuuinnsgiu (S.0.) mMiveasuauigiulnens
WIUWigU (t-test WU Independent samples) wazN19ILATIVANULUTUTIUNNLAELT (F-test
kUU One-Way ANOVA)

NANITAVENUN

1. amzihmannsvesudmsanufnuiensudninnufnusnsiminveuuny

[y a

lpgnmsinuazeauinginssuegluseauiinian lnemuniissdunginssuanan fe iy

“lasuunAu: 27 quaniug 2563; wilvunaana: 1 wwew 2563; nauTudniu: 8 Iguieu 2563
Received: February 27, 2020; Revised: April 1, 2020; Accepted: June 8, 2020



ﬁ(\ 52 Phimoldhamma Research Institute Journal Vol. 7 No. 1 (January- June 2020)
s

eririlunsdansdnuiliiuiuniswasuulas sesawnde dudneninnsiuedunis
fauTivnns uazsuditissdunginssutdesando snuenudugiih lunsdGunsliuinnss
\WensiFeunisaeu

2. mMswiyuifiguanzgiiniainnsvesduimsaniuneiiensuy dindrinau
AnwSn1sdamdinveuniu Funamuiurie aInsAny wasUsgaunisaln1svinny lneam
591 Hszaunginssuliuansneiunieaa

3. wuamnamsdaaSuAMgiihnAnnsveuImsanuAnwenyy ddndtinau
ANEIBNTIIMInVOULAY ;:iﬁmsamuﬁﬂmmsL“‘ﬁJu;:JLauaLmeﬂumsUﬁﬁ’amuLﬁaauamau
UlYUNIEVBINTENTWANWITAS Q’U%mimiﬁmm%LéuLLazﬁmmui’mﬂismuﬂsﬁumw%ma

yAaInIAdsiian1sivale wlglunisuofau

o o w

ARy AEUIMANINg HUSmsanuAnulenyy

Abstract

The aims of this research were to study and compare the academic leadership
of the private school administrators working under Khon Kaen Provincial Education Office
and to find the ways to promote and develop such leadership of the administrators,
classified by their personal factors: position, educational background and work experience.
This study was carried out by means of quantitative research using the survey questionnaire
with 345 samples including school administrators and teachers in KhonKaen Provincial
Education Office. The sample size was determined based on Krejcie & Morgan method,
stratified random sampling, simple random sampling. In all sub-studied sample groups,
the tools used in this research were the rating scale questionnaires with equal validity.
The data were calculated by the computer program to find the following statistics used
in the analysis: Frequency, Percentage, Mean, Standard Deviation, t-test (Independent
samples), F-test (One Way ANOVA).

The results were as follows:

1. The academic leadership of the private education administrators in KhonKaen
Provincial Education Office in overall and in each aspect; behaviors were rated at the

highest level. The aspect that has the highest level of practice is the vision of educational
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management to keep up with the changes, followed by the potential of self-reliance in
academic development respectively and the aspect with the least level of practice is
leadership in initiating the use of innovation for teaching and learning.

2. A comparison of the academic leadership of private school administrators
under the KhonKaen Provincial Education Office classified by position, educational backeround
and work experience in general, the level of practice is not statistically different.

3. The guidelines for promoting the academic leadership of the private school
administrators under the KhonKaen Provincial Education Office are that school administrators
should propose operational guidelines in response to the policies of the Ministry of Education;
executives should have initiative and develop innovation to use in management. Personnel

should have new methods for their work.

Keywords: Academic leadership; The private school administrators
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