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Abstract

The objectives of this research were to study 1) selected factors related the
organizational commitment of teachers; 2) level of organizational commitment of teachers;
3) the relationship between selected factors related the organizational commitment of
teachers in school and the organizational commitment of teachers in school; and 4)
selected factors affecting the organizational commitment of teachers in school. The research
sample consisted of 341 teachers in school under the Secondary Educational Service
Area Office Surat Thani Chumphon, all of whom were obtained by the Krejcie and Morgan’s
sample size table and stratified random sampling based on school size. The employed
research instrument was a questionnaire dealing with selected factors related the
organizational commitment of teachers, which were the leadership of executives, the
delegation of authority, the growth needs of personnel, the organizational culture, the
compensation, the creating a working atmosphere, and the being respected recognition,
with reliability coefficients of .91, .93, .92, .87, .87, .93 and .95, respectively, and a
questionnaire dealing with the organizational commitment ofteachers, with reliability
coefficients of .93. The statistics employed for data analysis were the frequency, percentage,
mean, standard deviation, Pearson is product-moment correlation, and stepwise multiple

regression analysis.
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The research findings were as follows:

1. The overall of selected factors relevant the organizational commitment of
teachers were rated at the high level, when identified by each aspect were rated between
the high and the highest level.

2. The overall and each aspect of organizational commitment of teachers were
rated at the highest level.

3. Selected factors related the organizational commitment of teachers in school
correlated positively at the high level, which as significant at the .01 level (r = .738).

4. Factors affecting the organizational commitment of teachers consists of 5
factors werethe organizational culture, the being respected recognition, the delegation
of authority, the compensation, and the creating a working atmosphere, respectively.
These factor were significant predictors of the organizational commitment of teachers

and they could explain 59.7% of the variance (p = .01).

Keywords: Selected factor; Organizational commitment
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