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Abstract

The current era, marked by global turmoil, presents an unpredictable wave of change,
significantly impacting the way we live and manage organizations. This article focuses on
the development of female leadership in educational institutions, particularly in the BANI
era, which is characterized by fragility, anxiety, non-linearity, and incomprehensibility.
Education and learning management face challenges arising from uncertainty and rapid
changes. Research indicates that strategies for developing female leadership must be
appropriate and effective. Integrating Buddhist principles as a foundation for development
will help enhance the ethics and morality of female leaders. The application and integration
of four Buddhist principles-The Four Noble Truths, The Four Virtues, The Seven Noble
Friends, and The Four Meditations-can be applied effectively within educational institutions.
This study in the spiritual and ethical dimension will provide guidelines for developing
female leaders with ethics and social values that adapt to ever-changing times. Suggestions
for implementation include empowering stakeholders to enhance their knowledge and
skills in applying Buddhist principles for developing female leadership, creating networks
of noble friends within educational institutions to share experiences and support one
another, and using meditation techniques to enhance mindfulness and ethical decision-making,
which will contribute to the development of leadership that adds value to the advancement
of educational quality. This study will be beneficial to school administrators, educators,
and stakeholders involved in developing female leadership, aiming to create an equitable

and sustainable society.
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