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Abstract

This research aimed to study the status of teaching and learning management in Thailand
over the past decade (2013-2023). The study commenced with a documentary analysis focusing on

six key areas: (1) management supporting teaching and learning, (2) curriculum design, (3) teaching
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and learning styles, (4) measurement and evaluation, (5) teacher and student development, and (6)
media and technology supporting teaching and learning. Then the obtained data was conducted
research according to the EDFR (Ethnographic Delphi Futures Research) method to verify and confirm
the data obtained through 17 experts using the Purposive Sampling method and the Snowball
Technique to collect data. The research instruments included semi-structured interviews and a
closed-ended questionnaire with a rating scale. Data were analyzed using qualitative content analysis
and quantitative statistics to determine the median and interquartile range. The results indicated
that six critical issues must be addressed in the management of teaching and learning in Thailand:
management supporting teaching and learning, curriculum design, teaching and learning styles,
measurement and evaluation, teacher and student development, and media and technology
supporting teaching and learning. Each of these areas requires ongoing consideration, development,

and solving.

Keywords: Situation; Teaching and Learning Management; Thailand
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1taelunnssanIsBeunnsaeuLINT Y walulagn1siSeuinnalng (Remote Learning Technologies) &
ﬂ’J’]ﬂJﬁ’]ﬁmuﬂﬂ%UMﬁﬂﬂ?iLLWﬁizU?ﬂ%@ﬂIiﬂIﬂ%ﬂ 19

sruutayanazasaumannsAneiweslesiuieldlunisusmsdnnsdaile ldauagly
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Slefiarsanesdusznaunislulasldndnnis McKinsey 7-S Framework 483 McKinsey
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nInYAT (2563) find1231 eruun@lual (New Normal) fifindulutasats wa. 2562 f9 wa. 2563 tu
Buaorunisaifiinduegsdundusuuss uywdsndudeamidnisdng q eldiausentiu Taewdsy
wAnssunsliFAnlUnTleliin aonadesty 181239 Saud (2563) na1nin Inganisalnmsunsszun
voslsnfnidelasalalsu 2019 sildnaneniadiunseiinds “armunilnd” TnsananisAnuuinnis
Ususndslngiialan nszdunislémaluladuosastunsdnmafeundlnauasnaFouseulall uasdu
sULUU (Style) mseenuuunsizoudisuiunadndnisiSeus (Outcome-based Education) snnnirluadin
Faaonadoatu auye NLAs wazAmy (2566) ina1291 nseenuuUNTEeuiTidunadwsnsiTous
(Outcome-based Education) agvieufisnisiasundasnszuiurimianniilugnszuiusimiln wWaesuan
AsfingrilugasiitnFourin nswdsuudasiifinansenuesgraindeniseanuuundngns tnganiznis
UsziiunalaeBandnnisimdsldsunssonsueganineneanumine deiilan dunduiifeamyd
AU eadUszneumely Muuinnssusuuuundngaslugadisindaluiflenaid uldlslusduuin
(Md.>3.5) usigidervgiianuiivliaenades (QR > 1.5) Tegifivsuszidufion fe Uszifiulasaats
(Structure) o9 MaManasgdngnIsTiuUsmalitaumilousinssema dausiulouglngjauluds
N133ANIINTSEUNITARUERY Wiaran TuNITANYIINNINTTIUNaNEnTVRInUB RN ldTNInTg 1Y
néngnaseiuUssmaiidauiuiams eiliesniiomguishudadn nsnsminsgiundngasves
UevAnazUsantu failstavinimuazanudniauegiine Sadudefiinuivltiaenades
definnsanisesdusznaunigusniiidvinasenisinnisiFounisaeulusfnieiagiuiings
Alsrvguiiusslussduandign (Md.>4.5) fisavgiinnufiuasandoslundazuudlii (QR < 1.5)
loun Jadesunisilies (Political Factors) wui1 n1sWauIIamNadnsalunsuistusedudsena dang
AansApsITauIanugaufAny) denadesiunguuloutenasuiun1sAnwIurnIa dtinuleuisuas
wuNsAnY wagdrtinnuandnisaninsne (2560) fildsissuinilefiansanauaiansalunis
udadusnunsinuvesdsemalne mhsanuluszduanaiimaseuninonunsindusuauaansaly
MautsturesUszmaiig q (IMD) wuihdnnrmanmnsalunmsuisdusunsinwmesssmalvedlodieudy
unnUsenmaegluseauitlihifianelauazsinimatsysene fadulemauazeunansnianieni siny
AUAMNINLAZAUUTEANEAIMNTIANTSANY Fedpusaimulaeiseiiu Yaduaudsau (Social Factors)
nudn nadsuudaslassadialszensiivsamadudgdeaugefouniu dadedumalulal
(Technological Factors) wWui1 Lwﬂiuiagmﬁﬁsmimﬂlﬂa (Remote Learning Technologies) iA1ud1Agy
unTundanisundszuinvedisalain 19 aenadesfuinian unn1 wazame (2566) liAuiiulii
yrunasaniunsaflsaledn 19 Funisnwdesiusanldssuvesuladosradusuuuunniu wu nsld
TUsUASL MS Teams, Zoom, Google Meet, Google Classroom tJudiu lun1sdmnnisiSeunisasy 4
waluladausadsuunumagiaeunniiaeduifilugnmadudatuayuesdffuuziuiinG s
Usziusionnfie aondunmsdnuiiflasedsiiugiumanelulafansaunaiivuady anzan wasfivae
If3suanduduildfinnsdiiunis venanddmuiivszmalneldfiviisaunanswesdgurada
giudeyarg q vieunanlesunansiidenlosiuisusema nnszdunsdne iielfifudoyanaidunis
farsandeng 9 fauiuluiianaientu vlfssuunsfinviannudeles dedles waziinuselov
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9819411939 vnueNUadenruaninuindeu (Environmental Factors) wudn aninwanasuluaniudnuid
ansnadenseuiuarMsIanIsAnwmAnUTEaNEAINgeEa TAnudiAnydeusTeInIA lazANIANYes
AGRINGELIRE

ogslsfnudlefinisinuiFesaniunmnisdanmaifeuntsaeuvessemalnedudefndsilagtu
wifaghlinsudsgindauarantumsaflutiagiu Vedmnlddnsnumunisdanisasing q fieatesty
msdansiFeunisaeuluounanl it axeliaanudnwansoanmiuidssuazszaunmdisaly
nsdnnsiFeunsaeusntuluiian

VOLAUDLLUY

Horauauuzitldannnsise

mAfeiuiululudnmuam msinsihideiiduludanumugieiiodudnonmmdnns
1NBTy

Foruauuzlunsiideafedaly

msfinmsnunideFonistunagnsuinnssunisiansieunisaeulugainiddnll iielvinsy
mnmsmsUiuilunndnlueman lihazndusumsudmsiansiatuayunsBounsaou suguuuy
wdngms sugUiuuMsSeunsaey fmumsiauaznsusuifiuna fumsimungaouuasgiiou uassude

wsewmAlulagNatuayunsseunsaeu
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