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Abstract

The purpose of this research was to examine the construct validity of a burnout scale for
teachers using second-order confirmatory factor analysis. The sample comprised 600 teachers
from primary and secondary levels under the Office of the Private Education Promotion
Commission and the Chonburi Provincial Education Office. The construct validity of burnout scale

for teachers was examined by using the second-order confirmatory factor analysis with the LISREL
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Version 8.80 program. The results indicated that the teacher burnout scale includes three
components which were: Emotional Exhaustion, with 32 items; Depersonalization, with 46 items;
and Reduced Personal Accomplishment, with 22 items. The teacher burnout model was
consistent with the empirical data in that y* = 15467.46 (p = 0.00), df = 4647, RMSEA = .068, SRMR
=.072, NNFl = .980 and CFI = .980. The factor loading was positive values and statistically significant
at .01 level. In conclusion, the developed scale has construct validity and is effective in measuring
teacher burnout.

Keywords: burnout scale, burnout scale for teachers, construct validity, confirmatory factor analysis
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