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Knowledge Continuity Management

Aurathai Wareesa-ard

Several organizations, including libraries and the schools of Library Science confront the
same problem, that is most professional librarians and senior professors will leave, retire or early
retire, without a process in place to capture their knowledge. As a result, it winds up lost
forever. Therefore, the organizations should capture a key skill and knowledge of them before
they will leave. Knowledge continuity management focuses on passing knowledge from exiting

staffs to their replacements.
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1 : understanding gained by actual experience *a knowledge of carpentry*

2 : range of information *to the best of my knowledge*

3 : clear perception of truth

4 : something learned and kept in the mind
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