AATIZRNIZEUNYUYUAUNANLUYIFAUBLLUYITITY
An Analysis of Community Leadership According to the

Principles of the Five Precepts and the Five Ennobling Virtues

'W32a3N13T3WNS i3

Phraathikarn Chiraphat Phupetch

“WyzUanauyng Ay

Phrapalad Somchai Damnoen

WA WUIFWARNT

Nuanwan Phunwasuponchat

UNINYFIUMINPNAINTUTIWING IR N uRAn v nmslaa
Mahachulalongkornrajavidyalaya University, Palisuksa Buddhagosa Campus, Thailand.

2Corresponding Author, Email: somchai.dam@mcu.ac.th

Received June 6, 2022; Revised June 16, 2022; Accepted: June 30, 2022

UNANED
UNANNUT TR UTEaANe IR 18NN U YU BUR NN NIUYIA ALaTLUYITTIN
mM33detlunsidedmaunm lnenmsduaideyaainenaisuasn1sdunweldeanang v
Toyad1fty kA §nsenandl Usiveyitnuuasiunugusy 31uiu 15 Ay insesilenlyly
n1533elaun wuudunivel Jinsievideyalagnisasudeyaludnuaenssaun Kan1s3ve
WU wnAnkagng e uannsznnsenaukasmandadelnl wuiAndulngas
Neesiunguan uazaindnvesnguiiauduiusaneluseiuegsadiate Sesiaudn
aulapuniiounnimilignidenuieldsunisensulidugin Wewndiauunnsisly
Ausnee nyaradue nelunay Fsdiedndudniu wiedldvadudysvsegnties niey
UUR dmsuanunungveiniziiiieunmuatuaziinufeitesiunisliddnsna
drunnastludiin nan193ATIERA1IZMNYNTUAUNANUYIRALATLUYITITU WU JUn
YUYULAAING FNTTUANUNSNLUYIRAUYITITUNADAASDINNNAIEFUNYUYY fadd 1) Al
= = | Aa v a a U 6o v 1 a A
Jeadeuseingau 2) mamswluanslunindduvesddu 3) ldawasidlinaniinienssen
d' = [ v a v v v A A Ao I3
vo3uAnady 4) Feanslaglidwaliiinanudands uag 5) wiunnIesnuniueanaged



Journal of Institute of Trainer Monk Development Vol.5 No.2 (April-June 2022) | 39

o

viodsidueueyy Fadunsujtieulsiaumstunadufididamnsaairsmmdesivly
auasugusuduRausialy
AEARY: N1EEiYLYY; MENLUYAFAS; MENLUgYITTIX
Abstract

This article aimed to analyze community leadership according to the
principles of the Five Precepts and the Five Ennobling Virtues. This qualitative
research by researching documents and in-depth interviews with key informants
including 15 experts, village scholars and community representatives. The research
tool was an interview form, analyzing the data by summarizing the data in a
descriptive manner. The results showed that the concepts and theories of leadership
based on Buddhism and modern science Most concepts are related to groups and
members of the group are in constant relationship with each other in which one or
more members are chosen or accepted as leaders due to differences in various
aspects from other people within the group who are considered as followers or
subordinates or subordinates Almost all definitions of leadership are related to the
use of influence. Most of which will be leaders. The results of the analysis of
community leadership according to the principles of the Five Precepts and the Five
Ennobling Virtues revealed that the community leaders showed behaviors according
to the principles of the Five Precepts, which corresponded with the community
leadership as follows: 1) not encroaching on the lives of others 2) respecting the
property rights of others 3 ) Not harassing another's husband or wife, 4 )
communicating without causing conflict, and 5) refraining from alcoholic beverages or
any other vices. This is a proper practice of being a good leader can build confidence
in building a peaceful community in the future.

Keywords: Community Leadership; the Five precepts; the Five Ennobling Virtues
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