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Abstract

This aimed to study 1) the school administrators’ ethical leadership; 2) the
being as learning organizations of schools and 3) the ethical leadership affecting the
learning organization under Songkhla Primary Educational Service Area Office 3. The
samples comprised of 322 teachers. The research instrument was a five - level rating
scale questionnaire with a reliability of the whole questionnaire at 0.99. The statistics
used for data analysis were percentage, mean, standard deviation and stepwise
multiple regression analysis. The results of the study were as follows. 1) The school
administrators’ ethical leadership was rated at the high level. 2) The being as learning
organizations of schools was rated at the high level. 3) The ethical leadership
affecting the learning organization under Songkhla Primary Educational Service Area
Office 3, it was found that the citizenship (X4) was the best predictor of the learning
organizations of schools. There predictors could mutually explain the variance of the
learning organization under Songkhla Primary Educational Service Area Office 3 with
the statistical significance at .05 level. The predictive regression equations were as
follows. Raw score regression equations: Y / = 3.989 + .068X4 Standard score
regression equations: Z/Y = .115 X4
Keywords: Ethical Leadership; Primary Education; Learning Organization
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