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Abstract

This research aimed to study the scenario of competency-based curriculum
management for sub-district quality schools under the Ratchaburi Primary
Educational Service Area Office 2 in the disruption era. The research methodology
employed was Ethnographic Delphi Future Research (EDFR). The research result was as
follows: 1) school curriculum management that focuses on planning, preparation, and
implementation of curriculum development, as well as the systematic appointment
of a board of school curriculum administration; 2) curriculum development that
prioritizes the construction of knowledge and understanding in competency-based
curriculum development for both teachers and educational personnel. It also
involves  curriculum improvement in response to learners’ needs and school
contexts, appropriate curriculum implementation, and the application of the results
for continuous curriculum improvement; 3) competency-based curriculum that
focuses on holistic learning and orients to skills and practice; 4) the importance of a
competency-based curriculum that concentrates on learners’ interest, aptitude,
ability, and needs and enhances knowledge exchange and learners’ practical
experience as a key to improving learner quality in order to meet universal standards
and enable them to adapt and update themselves to technology and a rapidly
changing world; 5) the competency-based assessment that emphasizes determining
methods for assessing core competencies, integrates related competencies, and
specifies learning assessment as part of the teaching process; 6) the competency-
based curriculum management that emphasizes curriculum development through
the analysis and understanding of the curriculum, informs curriculum users about the
goals, principles, structure, learning management outlines, and clear measurement
and evaluation in accordance with the curriculum, and prepares learners for job
competition and the changes in the global society; and 7) the guidelines for

competency-based curriculum management in the disruption era that focuses on
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preparing educational agencies with a guideline and handbook for competency-
based curriculum management to promote effective administration in educational
institutions.

Keywords: Scenario; Competency-based curriculum; Sub-district quality school,

Disruption era
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