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Abstract

The purposes of this research were 1) to study the desirable characteristics of
school administrators in the digital age and 2) to compare the opinions of school
administrators and teachers towards the desirable characteristics of school
administrators in the digital age. Under the Bangkok Secondary Educational Service
Area Office, Region 1, Group 4, classified by work experience and school size The
sample group consisted of 269 administrators and working teachers using a random
stratification method based on school size. and simple random the tool is the
questionnaire had a content validity of .67-1.00 and a reliability of .88, and data were
analyzed by means, standard deviation, t-test independent, and one-way ANOVA.
pairwise differences by LSD method. The research findings were as follows: 1)
Desirable characteristics of school administrators in the digital age. Under the
Bangkok Secondary Educational Service Area Office, Region 1, Group 4, overall, they
were at a high level in all aspects. The aspect with the highest average was
enthusiasm, followed by decision-making. Motivation responsibility 2) to compare the
opinions of school administrators and teachers regarding the desired characteristics of
school administrators in the digital age. It was found that work experience Overall
and each aspect, they are no different, except for different persuasions. Statistically
significant at the .01 level. As for opinions, it was found that overall and each aspect
were not different except for different responsibilities. Statistically significant at the
.05 level.

Keywords: Desired characteristics; school administrators; Digital age
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