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Abstract

This research has the objectives 1) to study the competency of administrators
in educational institutions under the Samut Sakhon Secondary Educational Service
Area Office, Samut Songkhram 2) to study the learning organization in educational
institutions under the Samut Sakhon Secondary Educational Service Area Office,
Samut Songkhram 3) to study Executive competencies that affect learning
organizations in educational institutions Under the jurisdiction of the Secondary
Educational Service Area Office, Samut Sakhon, Samut Songkhram, sample groups
include: There are 19 schools under the Samut Sakhon Secondary Educational
Service Area Office, Samut Songkhram. Eight people provide information per school,
namely the school director. Deputy Director of School Head of academic
administration, Head of human resources in the school and teachers, a total of 152
people providing information, accounting for 100 percent. 00 tools used as
questionnaires Statistics used in data analysis are frequency, percentage, mean,
standard deviation, stepwise multiple regression analysis. The results of the research
found that: 1) the competency level of administrators in educational institutions
under the Educational Service Area Office Samut Sakhon Secondary School, Samut
Songkhram, overall and each factor are at a high level. Maximum score is the service
aspect is very good. Lowest score is communication and motivation. 2) The learning
organization level in educational institutions under the Samut Sakhon Secondary
Educational Service Area Office. Samut Songkhram results of analysis of the
organization level of learning in educational institutions under Educational Service
Area Office Samut Sakhon Secondary School, Samut Songkhram, overall and each
factor is at a high level. The factor with the highest score was learning together as a
team. The factor with the lowest score was thinking methods and open perspectives.
3) Executive competency factors that affect learning organizations in educational
institutions under of the Secondary Educational Service Area Office, Samut Sakhon,
Samut Songkhram, is the development of personnel potential and the focus on

achievement. By correlation coefficient(R) = 0. 810 with statistical significance at the
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0.05 level as a variable predicting learning organization in educational institutions
under the Secondary Educational Service Area Office, Samut Sakhon, Samut
Songkhram received 65.6 percent (R2 = 0.656).

Keywords: Competency of School Administrators; Learning Organization; Secondary

Education Service Area Office in Samutsakhon and Samutsongkham Province
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