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Abstract

The objectives of this thesis are as follows: 1) to study the administrative
factors of educational institutions under the Nonthaburi Secondary Educational
Service Area Office 2) To study the learning organization of educational institutions
under the Secondary Educational Service Area Office 3) To study administrative
factors that affect the learning organization of educational institutions under the
Nonthaburi Secondary Education Service Area Office. The samples used in this study
were: The school is affiliated with the Nonthaburi Secondary Education Service Area
Office. The research tool is a questionnaire to analyze data. Statistics used in data
analysis include frequency, percentage, average (X ) Standard Deviation (S.D.)
Hypothesis Test Stepwise Multiple Regression Analysis. The results of research were
found that 1) The administrative factors of educational institutions under the
Nonthaburi Secondary Education Service Area Office as a whole are at a large level.
When considered on a case-by-side basis, it was found to be on a high level in all
aspects, in descending order of average. Management, Material, Money, and Human
resources or personnel, respectively 2) Being a learning organization of educational
institutions under the Nonthaburi Secondary Education Service Area Office as a
whole is at a high level. When considered on a case-by-side basis, it was found that it
was at the highest level in 3 areas and on the upper 2 aspects, in descending order
of average. These include increasing the ability to use technology, knowledge
management, power and capacity building, oreanizational transformation, and
learning dynamics respectively 3) Administrative factors affecting the organization of
learning institutions under the Nonthaburi Secondary Education Service Area Office By
sorting the prediction coefficients by importance. As follows: management, finance or
budget, and management factors. It affects the learning organization of educational
institutions under the Nonthaburi Secondary Education Service Area Office. Statistically
significant at the .001 level, the prediction efficiency R Square) was 0.512, and the
standard error in prediction (Standard Error) was 0.420.
Keywords: Factors of Administration; Learning Organization; Educational institutions;
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