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Abstract

The objectives of this research are twofold: 1. to acknowledge the guidelines
of the development of educational supervisors in educational area service office to
support Competency-based Curriculum. 2. to know the guidelines of the
development of educational supervisors in educational area service office to hold up
academic standing evaluation; performance appraisal by using EDFR (Ethnographic
Delphi Futures Research) technique. The researcher chose 19 experts who are well
accepted in Competency-based Curriculum, Human Capital Development, and
Assessment of Academic Rank through Performance Evaluation Based on Work
Development Agreements areas by using Purposive Sampling process. The data
collection tools are semi-structured interview and opinion questionnaire. Statics used
to analyze data are median, mode, and interquartile range. The study found that: 1.
Guidelines for Developing Education Supervisors in Educational Service Areas to
Support Competency-Based Curriculum This includes 20 guidelines, such as: (1)
Developing education supervisors with knowledge of education management using a
competency-based curriculum through blended training. (2) Developing skills in
curriculum supervision and learning management for competencies through the
creation of professional learning communities at the educational service area,
regional inspection, national, and international levels. (3) Develop education
supervisors and continuously evaluate their progress using digital technology as a
foundation. 2. Guidelines for Developing Education Supervisors in Educational Service
Areas to Support Professional Qualification Evaluation Based on Performance
Agreement This includes 20 guidelines, such as: (1) Developing an understanding of
the criteria for professional qualification evaluation. (2) Developing an understanding
of how to create performance development agreements that align with professional
standards. (3) Developing digital technology skills to effectively apply them in
educational supervision tasks. (4) Developing skills in creating innovative educational
supervision methods and conducting educational research.
Keywords:  The Development of Educational Supervisors; Competency-based

Curriculum; Performance Appraisal
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