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Abstract

The purposes of this research were 1) To determine identify the components
of participatory management 2) To determine the components of organizational
identity 3) To explore the elements of organizational innovation and 4) To analyze
the structural relationships among participatory management, organizational identity,
and organizational innovation using a structural equation model. Research using a
mixed-methods approach. The statistical analyses included frequency, percentage,
mean, standard deviation, exploratory factor analysis, confirmatory factor analysis,
and structural equation modeling. The findings of this study were as follows:
1. Participatory management in the network of educational institutions established by
King Rama VI consisted of seven components and 72 variables. 2. The organizational
identity of the network schools consisted of four components: (1) Image (2)
Reputation (3) Trust and (4) Loyalty. These findings were consistent with empirical
evidence. 3. The seven components of organizational innovation identified in the
network of schools established were: (1) Strategy (2) Structure (3) Systems (4)
Management practices (5) Personnel (6) Shared values and (7) Skills. These findings
were supported by empirical evidence. 4. The structural equation modeling revealed
that participatory management, organizational identity, and organizational innovation
were significantly correlated. Participatory management had a direct, albeit non-
significant, influence on both organizational identity and organizational innovation.
However, participatory management had an indirect, significant influence on
organizational innovation through organizational identity. Organizational identity also
had a direct, significant influence on organizational innovation. Together, these
variables could account for 89% of the variance in organizational innovation.
Keywords: Participatory management; Organizational identity; Organizational

innovation
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