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Abstract

This research aims to: 1) study the level of super leadership among school
administrators 2) compare super leadership of school administrators based on
variables such as age, administrative experience, and; and 3) explore
recommendations for developing super leadership among school administrators
under Songkhla Primary Educational Service Area Office 2. This research is
quantitative research. The sample consisted of 97 school administrators for the
academic year 2024. The research instrument was a questionnaire with a reliability
coefficient of 0.98. Data analysis employed frequency, percentage, mean, standard
deviation, t-test, and F-test. If significant differences were found, pairwise
comparisons were conducted using the Least Significant Difference (LSD) method.

The findings revealed that: 1) The overall and individual aspects of super leadership

among school administrators were at a high level (X = 4311, SD = 0 .4 7).
2) Comparisons of super leadership based on age showed no significant differences
overall. However, administrators aged 45 and above demonstrated higher leadership
excellence than those under 45. Differences in administrative experience significantly
impacted super leadership (p < .05). School size also significantly influenced
leadership excellence (p < .001). and 3) The most frequent recommendation was
that administrators should exemplify empirical self-leadership before guiding or
encouraging others to develop leadership behaviors.

Keywords: Songkhla Province; Primary Education; School Administrators; Super

Leadership
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