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Abstract

The purposes of this research were to identify: 1) The servant leadership of
school administrators under The Samutsakhon Primary Educational Service Area
Office. 2) The effectiveness of school under The Samutsakhon Primary Educational
Service Area Office. 3) The relationship between the servant leadership of school
administrators and school effectiveness. The sample consisted of 86 schools under
The Samutsakhon Primary Educational Service Area Office, with two respondents per
school: one school director and one teacher, totally 172 participants. The research
instrument was an opinionnaire based on spears' servant leadership framework and
Lunenburg and Ornstein’s school effectiveness model. The overall reliability of the
questionnaire was .769. The statistics used for data analysis were frequency,
percentage, arithmetic mean, standard deviation and Pearson’s Product Moment
Correlation Coefficient. The research findings were as follows: 1 . The servant
leadership of school administrators under the Samutsakhon Primary Educational
Service Area Office, as a whole were at a highest level, the arithmetic mean ranking
from the highest to lowest were as follows; awareness, persuasion, healing, listening,
foresight, stewardship, commitment to the growth of people, building community,
empathy, and conceptualization. 2 . The effectiveness of school under The
Samutsakhon Primary Educational Service Area Office, as a whole were at a high
level, the arithmetic mean ranking from the highest to lowest were as follows; time
on task, positive home-school relations, a safe and orderly environment, frequent
monitoring of student progress, a clear school mission, instructional leadership, and a

climate of high expectation. 3 . The servant leadership of school administrators
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correlated with the effectiveness of school under The Samutsakhon Primary
Educational Service Area Office was found at .01 level of statistical significance.

Keywords: School Effective; Administrator; The Servant Leadership
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