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Abstract

This research article aimed to Evaluation of the Career Development
Curriculum on Manohra bead jewelry Making using the CIPP Model at Khoa Chaison
District Learning Encouragement Center in Phatthalung Province which included
Context, Input, Process and Product, was used to evaluation the curriculum. The
research methodology used is evaluation research. The sample group for this
research consists of 7 target groups including 1 administrator, 13 teachers and
educational personnel, 1 instructor, 50 students, 8 school committee members, 50
family members of students, and 5 community leaders, totaling 128 participants.
They were selected using purposive sampling method. The instruments of this
research were a questionnaire and a semi-structured interview. The data were
analyzed using percentage, mean, standard deviation and content analysis. The
results of this research were; the curriculum evaluation in all aspects was at the
highest level as follows: 1) in terms of context, the group of administrators and
teachers had the highest average value (X = 4.90). 2) For the input aspect, the
teachers and educational personnel group had the highest mean (X = 4.81, S.D. =
0.34). 3) Regarding the process aspect, the learner’s group had the highest mean (X
=4.79, S.D. = 0.34). 4) In the product aspect, the community leaders’ group had the
highest mean (X = 4.88, S.D. = 0.14). Interview results showed that the curriculum
management focused on developing career skills according to the local context with

appropriate structure and content. Instructors were knowledgeable and capable, with
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sufficient instructional materials and equipment provided. The learning management
process met learners' needs, and graduates could apply their knowledge to develop
and extend their careers, create products with local identity, and increase household
and community income.

Keywords: Curriculum Evaluation; Phatthalung Province; CIPP Model; Learning

Promotion Center; Career Development Curriculum
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