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Abstract

This research article aims to 1) study competencies of educational
administrators in driving the policy of good learning with happiness in Pattani Primary
Educational Service Area Office 2, 2) compare competencies of educational
administrators in driving the policy of good learning with happiness in Pattani Primary
Educational Service Area Office 2, classified by gender, position, education level, and
work experience. This research is quantitative research. The population is 167
personnel under the Pattani Primary Educational Service Area Office 2. The sample
consists of 117 educational personnel, calculated using the Krejci and Morgan
formula. The research instrument was a questionnaire. The statistical methods used
included frequency, percentage, mean, standard deviation, t-test, F-test, and
Scheffe's method for multiple comparison. The results of this study found that 1)
competencies of educational administrators in driving the policy of good learning
with happiness in Pattani Primary Educational Service Area Office 2, overall, was high.
Considering each aspect, the highest mean score was found in ethics, morality, and
professional code of conduct, followed by educational administration, promotion of
educational quality, and the lowest was academic leadership, 2) the comparison of
competencies of educational administrators in driving the policy of good learning
with happiness in Pattani Primary Educational Service Area Office 2, classified by
gender, position, education level, and work experience revealed that education level
and position showed no significant differences overall, while gender and work
experience showed statistically significant differences at the 0.05 level.
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