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Abstract

The objectives of this research were to (1) study the level of creative
leadership of administrators, (2) study the level of organizational climate, and (3)
examine the creative leadership of administrators that affects the organizational
climate in schools under the Bangkok Primary Educational Service Area Office. This
research uses a quantitative research design. The sample consisted of administrators
and teachers in schools under the Bangkok Primary Educational Service Area Office in
the academic year 2024, totaling 306 participants. Compared to the sample size
determination table of Krejcie and Morgan, the instrument used was a questionnaire.
Data were analyzed using statistical software to calculate frequency, percentage,
mean, standard deviation, and stepwise multiple regression analysis. The findings
revealed that (1) the overall creative leadership of administrators in schools under
the Bangkok Primary Educational Service Area Office was at a high level. In detail, the
highest mean score was in commitment and driving force at work, followed by
personality. The lowest mean score was in knowledge. (2) The overall organizational
climate of schools under the Bangkok Primary Educational Service Area Office was at
the highest level. In detail, the highest mean score was in the sense of belonging,
followed by appreciation and support. The lowest mean score was in organizational

structure. and (3) Creative leadership of administrators significantly affected the



2158153 INSETUUNRIUINTSINGINS

62 it 9 aduit 1 (HUNFIAN-TUIAN 2569) | UNAINIRY

organizational climate of schools under the Bangkok Primary Educational Service Area
Office at the .01 statistical level, which Creative leadership of administrators in
personality aspect and Intelligent ability aspect can predict climate in schools under
the Bangkok Primary Educational Service Area Office by 48.40 pecentage.

Keywords: Organizational Climate; Administrators; Creative Leadership
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