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Abstract

The research article aimed to: (1) study the level of servant leadership of
school administrators (2) study the level of organizational climate in educational
institutions and (3) examine the servant leadership of school administrators that
affects organizational climate in educational institutions under the Office of the
Vocational Education Commission, Bangkok. It is descriptive research. The sample
consisted of 280 administrators and teachers from government vocational colleges
under the Office of the Vocational Education Commission, Bangkok, in the academic
year 2024, selected from a total population of 933 through stratified random
sampling proportional to the population size. The research instrument was a
questionnaire with reliability value of .988. Data were analyzed using percentage,
mean, standard deviation, and Stepwise Multiple Regression Analysis. Research
findings revealed that (1) the overall servant leadership of school administrators
under the Office of the Vocational Education Commission, Bangkok, was at a high
level. By category, the highest mean was in commitment to developing people,
followed by listening. The lowest mean was in healing. (2) The overall organizational

climate in educational institutions under the Office of the Vocational Education



Journal of Institute of Trainer Monk Development

Vol.9 No.1 (January-March 2026) | Research Article

Commission, Bangkok, was at a high level. By category, the highest mean was in
performance standards, followed by commitment. The lowest mean was in
recognition. (3) Servant leadership of school administrators significantly affected
organizational climate in educational institutions under the Office of the Vocational
Education Commission, Bangkok, at the .05 level. These factors could predict 88.40%
of organizational climate.

Keywords: Vocational Education Commission; Organizational Climate; Servant
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