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Abstract

The objectives of this research were 1) to study the level of participatory
management of schools in the Chedi Yutthahatthi Group 2) to study the level of
academic effectiveness of schools in the Chedi Yutthahatthi Group, 3) to study the
relationship between participatory management and academic effectiveness in
schools in the Chedi Yutthahatthi Group under Suphan Buri Primary Educational
Service Area Office 2. This study employed a quantitative research design utilizing a
survey methodology. The population consisted of 156 school administrators and
teachers in the Chedi Yutthahatthi Group during the academic year 2025. The sample
group consisted of 113 participants, selected via multi-stage random sampling based
on school size, followed by simple random sampling. The research instrument was a
5-level rating scale questionnaire, validated for content validity by five experts with
an ltem-Objective Congruence (I0C) index between 0.80 - 1.00 and a total reliability
coefficient of .982. The statistics used for data analysis included frequency,
percentage, mean, standard deviation, and Pearson’s product-moment correlation
coefficient. The research findings were as follows 1) The level of participatory
management of schools in the Chedi Yutthahatthi Group was overall at a high level
of participation (X=4.31). When considering each aspect, the highest mean score was
found in setting goals and objectives together, while the lowest mean score was in

autonomy in work responsibility. 2) The level of academic effectiveness of schools in
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the Chedi Yutthahatthi Group was overall at a high level of participation (X=4.25).
When considering each aspect, the highest mean score was found in the
development of learning processes, while the lowest mean score was in research for
educational quality development. 3) The relationship between participatory
management and academic effectiveness was positive at a relatively high level of
participation (r=.782) with statistical significance at the.01 level. These findings
suggest that fostering participation in goal setting and building trust are crucial factors
in enhancing the academic quality of educational institutions.

Keywords: Participatory Management; Academic Effectiveness; Chedi Yutthahatthi
Group Schools
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