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Abstract

This research article aims to 1) Studied the level of digital era leadership of
administrators. 2) Studied the level of knowledge competencies of innovation and
technology for teachers 3) study the impact of digital leadership on these
competencies,4) study guidelines for enhancing digital leadership among school
administrators under the Phatthalung Primary Educational Service Area Office 1. This
research employed a mixed - methods approach. The sample consisted of 277
teachers under the Phatthalung Primary Educational Service Area Office 1 during the
academic year 2025. The sample size was determined using Krejcie and Morgan’s
table, and participants were selected through simple random sampling using a
computerized randomization procedure. The research instrument was a
questionnaire with a content validity index of 1.00 for all items and an overall
reliability coefficient of .990, part 2 yielding a reliability coefficient of .988 and part 3
yielding .984. In addition, qualitative data were obtained through semi - structured
interviews with five school administrators who served as key informants. Quantitative
data were analyzed using percentage, mean, standard deviation, and enter multiple

regression analysis, while qualitative data were analyzed using content analysis. The
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results of this study were as follows: 1) The digital era leadership of administrators
was overall at a high level. 2) The knowledge competencies of innovation and
technology for teachers was overall at a high level. 3) The digital era leadership of
administrators affecting the knowledge competencies of innovation and technology
for teachers at the .001 level of statistical significance were the dimension of
promoting participation and personnel potential development, and the dimension of
professional excellence development. These dimensions could be predicted up to
67.70 percent. 4) The approach to enhancing digital leadership involves
administrators establishing a clear policy vision, providing resources, and fostering a
digital learning culture to develop sustainable competencies, resulting in tangible
educational outcomes at both the school and national levels.

Keywords: Innovation; Technology; The Leadership in the Digital Era; The Knowledge

Competencies
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