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Abstract

This research article aimed to 1) study the human resource management of
school 2) study the school effectiveness and 3) study the relationship between
human resource management and school effectiveness in school under Nakhon
Pathom Secondary Educational Service Area Office. This research is a descriptive
study. The sample consisted of 28 schools in the Nakhon Pathom Secondary
Educational Service Area Office, with the sample size determined using the Krejcie
and Morgan via simple random sampling, yielding 112 respondents. The research
instrument was an opinionnaire with a reliability coefficient of .990. The statistics
used for data analysis included frequency, percentage, arithmetic mean, standard
deviation, and Pearson's product moment correlation coefficient. The results of this
research were as follows 1. The human resource management of school under
Nakhon Pathom Secondary Educational Service Area Office was at a high level. When
considering each aspect, all were at a high level. Ranked from the highest to the
lowest arithmetic mean, the aspects were: employee relations, performance
management and appraisal, recruitment and placement, compensation, and training
and development, respectively. 2. The school effectiveness of school under Nakhon
Pathom Secondary Educational Service Area Office was at the high level. When
considering each aspect, all were at a high level. Ranked from the highest to the
lowest arithmetic mean, the aspects were: continuous learning, goal, process,
satisfaction, and resource, respectively. 3. The relationship between human resource
management and school effectiveness of schools under Nakhon Pathom Secondary

Educational Service Area Office were high positive level of correlation, with .01
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significance level. This indicates a strong direct relationship between the two
variables. The findings generated new knowledge indicating that when human
resource management is at a high level, the school effectiveness is correspondingly
at a high level as well.

Keywords: Human Resource Management; Personal Management; School

Effectiveness
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