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ABSTRACT

This article entitled to study the concept of the Happiness in Buddhism, to study the
problem of Elderly people in Thai Society and to present The Criterion of The Happiness of
Elderly people in Thai Society. This is a qualitative research done by studying academic
documents. In the research, it was found that happiness that arises from peace, gsoodness
and virtue within the mind, resulting in happiness. The results of their expression on the
people around them are in a good way. The criteria for judging happiness for the elderly in
Thai society are: 1) In the physical, they should have precepts as a basis for regulating
physical and verbal behavior to be in good deeds; 2) In the psychological, they should be

persistent in making merit with monks and sharing happiness, preserving Buddhism, giving
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compassion, generosity, and generosity 3 ) In social and coexistence, they should be
benevolent based on understanding and optimism 4) In economic and income, they should
be abstained from cause of ruin and known how to allocate the money that is obtained,
having compassion and helping by sharing.

Keywords: Criterion, The Happiness, Elderly people
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Abstract

This article entitled to study the concept of the man and woman, to analyze The
Witch in Religious Narrative. This is a qualitative research done by studying academic

documents. In the research, it was found that Patriarchy’s views are mainly concerned
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woman weaker more than man. In the Matriarchy, we must review about Patriarchy’s views
with reason again. It can be understood that Patriarchy talks about Violence difference from
the Matriarchy with kindness and good-living. It can be shown through science process and

the woman nature that is supporter and lover. In the concept of the witch in religious
narrative, it can be resolved that the witch is a bad image of woman such as a man in fable
wasn’t absolutely a bad guy. In anthropological narrative, when the society changed, the
witch-hunt had happened in local society by people who have some disagreements. It

could cause to eliminate the enemy to find the scapegoat.

Keywords: The Witch, Religious Narrative, Narrative
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Abstract

This thesis entitled “The Approaches of Development of Pariyattidhamma School: A
Case Study of Wat Awutvikasitaram’ has three objectives: 1) to study the management of
Thai Sangha’s Pariyattidhamma, 2) to study the development guidelines of Pariyattidhamma
School, Dhamma-Pali Department: a case study of Wat Awutvikasitaram through using a
qualitative research method which has studied from documents, interviews and focus group.
The results of the study showed that the educational management of the Sangha in the
early Rattanakosin period was like the Ayutthaya period, i.e., the Tipiuaka was divided into
three classes, namely, Barian Tri to Barian Ek. The class was defined into levels; from the 1°
level to 9™ where the commentaries are the main curriculum. At the reign of VI King Rama,
it was changed from oral examination to a written examination. In addition, the education
management in Dhamma section was also added. At present, the new evaluation system is
changed, i.e., passing the examination in some subjects in the level of 1-2 to 5" level can be
re-examined for failing subjects within that year. In this research, problems of teaching and
learning management mechanisms and development guidelines for the Office of Buddhist
Studies Dhamma-Pdali Department: A Case Study of Wat Awutvikasitaram, were found as
follows:  Regarding human resource management, it was found that the board had
insufficient policy management to solve various obstacles. Therefore, the policy should be
continuously monitored and taken closer than the past at present. In the academic
administration, it was found that teachers lack expertise and teaching techniques, and,
therefore, they should have the additional supervision by qualified professionals to increase
their expertise and techniques. Regarding budget management, it was found that the lack of
budget management run by other methods that had been done in the past was found,
therefore, it should be managed by other means such as annual budget allocation for
flexibility in management. In general administration, it was found that the School lacked
clarity in creating policy incentives, so in order to motivate students, the criteria for awarding
should be given since the beginning of the academic year.

Keywords: Approaches of Development, Pariyattidhamma School, Wat Awutvikasitaram
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ABSTRACT

The aims of this research were to make a causal relationship model of positive

health care behavior in HIV-infected people who were cured at Nopparatrajathanee Hospital
and to inspect the corresponding between the models and empirical data. The samples
were 450 of HIV-infected people who were cured at Nopparatrajathanee Hospital. The latent
variables used in the research were health care behavior on physical body, society,
mentality and cognition. The research instrument was a questionnaire with rating scale, 5
levels, of positive health care behavior. The path analysis was used to analyze the data.
It was found that the 2 causal models, 1) a causal relationship model of positive health care
behavior on physical body was corresponding to the empirical data considered by the result
of inspecting statistical value of chi-square equaled to 9.41, p equaled to 0.40. At the degree
of freedom equaled to 9. The goodness-of-fit index: GFI equaled to 0.99. The adjusted
goodness-of-fit index: AGFl equaled to 0.97. Root mean square residual: RMR equaled to
0.010. The variables in the model could explain variance in the variable of health care
behavior on society, 69 percent. Health care behavior on cognition effected on health care
behavior on physical body. Health care behavior on mentality was a mediator of variable.

2) A causal relationship model of positive health care behavior on society was
corresponding to the empirical data considered by the result of inspecting statistical value of
chi-square equaled to 19.43, p equaled to 0.79. At the degree of freedom equaled to 12.
The goodness-of-fit index: GFI equaled to 0.99. The adapted goodness-of-fit index: AGFI
equaled to 0.98. Root mean square residual: RMR equaled to 0.017. The variables in the
models could explain variance in the variable of health care behavior on physical body, 100
percent. Health care behavior on cognition effected on health care behavior on physical
body. Health care behavior on mentality was a mediator of variable.

Keywords: Positive Health Care Behavior, HIV Infected People, Nopparatjathanee Hospital
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ABSTRACT

The article aims to promote the use of Buddhist principles in integrating applications

for Buddhist family management. This article studied from related document and research
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papers on Buddhism. The study indicated that promoting the roles and duties of Thai
families according to the 9 principles of Buddhism contain with the problems of couples in
today’s society that lack responsibility for their roles cause problems later such as infidelity.
Secretly having close relationship with another couple’s husband which causing the couple
to divorce, suspicious of each other, assault or even the use of violence to die. For this
reason, Dharma principle in Buddhism can solve problems between couples to be happy
with the principle for the family, namely 1) Samachiwittham 4 is a principle for the young
couple to have a method for choosing their spouse’s life, and 2) the direction is a principle
for their duties and others in line with the Buddhism. In this case, only the Dharma topic
related to husbands to wives, wives and husbands and applying principles to solve family
problems Dharma Samachiwitham 4 is used to select his spouse in order to prolong the love
life of a spouse and applying the principles to the responsibility of the role of the spouse
according to the direction of the husband and wife to be responsible, have integrity in their
roles, and finally able to solve the problem of the family. The husband and wife are living
together for a long time and have a happy life in that couple.

Keywords: Promoting the Roles and Duties, Thai Families, 6 Principles (Thit 6)
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ABSTRACT

This article entitled to study the Euthanasia, to analyze the arguments for Euthanasia
in present society. This is a qualitative research done by studying academic documents. In
the research, it was found that Euthanasia is to die in peace or die well. Euthanasia is
considered in terms of the right to die of a patient considered in terms of the advocate's
right to choose to live or die according to the precedent dignity. And the dissenters
considered in terms of their inability to grant the right of life to be transferred to anyone to

kill.. And the concept of ethics and euthanasia They agree on the medical necessity to
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decide to kill, centered on necessity and with good intentions. They also need to
understand the consequences of karma. Euthanasia is something that should not happen in

society because euthanasia is killing for any reason It has a value in itself that represents
evil, therefore the evil of killing is still evil. It cannot be changed to anything else. It is
unacceptable, and euthanasia should be absolute, not relative.

Keywords: The Arguments, Euthanasia, Present Society
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Abstract

This article entitled to study the concept of employees in Information Technology,
to study attitude and the efficiency in operating of employees in Bangkok and to study
Information Technology that affects Efficiency in operating of employees in Bangkok. This is a

survey research. The tools that using in this research to collecting data are questionnaire and
analysis by using a basic descriptive statistic tool. The research found that the opinion of the
answerer about Attitude of information technology of the employees in overall is in high
level. If consider by each element found that the element with the highest level is
Knowledge and Behavior is in High level and the least level is Feeling is also in High level.

The opinion of operating efficiency of employees in overall is in High level. If
consider by each element found that the element with the highest level is Time is in High
level with 4.16 means next is Quantity is in High level. Next is Cost also in High level with
4.02 means. The last one is Quality is in High level.

The Hypothesis test found that attitude of employees about Information technology
in every element have a relation to efficiency in operating of the employees and can predict
or explain the independent variables.

Keywords: information technology, efficiency in operating of employees, Bangkok
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asaumakazmsaeansuliinauunudisnsnisluniisnusy Wethlugnisidusguianiinig
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(knowledge based society) ﬁamaiﬁlﬁmmimﬁmﬁﬁ@mmw HAuanusalunITuUetunIenISAN
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Tan3asmuelimealuladansaunanaznisaeasifiuniodied fysunidunsiauilssmea e
Wawlugdmudidnnsedng (e-Society)

ludruvesniagsiatuieriu Wulanuisnisldmaluladaisauwmea lnganiznis
ANIUNIN19g3ARBINITAINTIATIUAIUNITUTNIG UaTNITABY AUBIHOAIIUABINITVBIGNA
szuunslidoyadniansrsluninmsdniiunisuagnmsuimsiaddsuuvadluaniun fnnsuan
Wasudeyatnrasuuudidnnseiind (EDI - Electronic Data Interchange) Aoliianszua n1g
yhawlugduvuiniedieiidenleaty fsananelu Bunsndn) wazidouleduszdvaina
(Bumesiidn) msdudunsidsusudsusuidumndeddidnnseding (electronic commerce) Tu
dnwnigrosmIdiiunsniieg vedesnisdalinszuanisidsunlasuesdsau lrAanssungy
wazihauuiuludnvuziusing nsviuididnwaeilu e-Business 39n139191Ug3n551
dildnnsedinddosuulsaasunvauilvesdnislv mnzaniugaaionisduanuy 13ovne
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(network computing) Tneldinaluladarsaumadudiiinaluladarsaume Wumnaluladid
unumiidfuaziinswauildediesnga fnnsldusslondldogne nieans duiumalulad
asauwaiafuusmisinasuliesdnsfosfuiviuandnnstulasaineesesdns

welulaBasaumadigaiusonisinmuiesdnig fduuunslideyatasiuinniy
ﬁaams%’mmsﬂixmama%ga Inmsessnd Jszuuindedeasseninsiuldie azanuaziy
fiflon annsavilidndsteyatmansls uazlddeyatnans Sadunsifisdszans nwnsldauuas
M3viausng o Hrevilinuigendudeusuunniidnuagiieg densldnu uasdsdiszuuay
dnluiRdnmangegng Aeativayunsvihaluszuuivihauldnass nat uagnszarsaauiieanly
Ievinslna anwaveamaluladasaumainlvdawndeuneueniuasu wasun AeliAnnszua
Hounduiits vhlsiesdnisdesusuiudeulmiaiu

nszuausnamiliUuIUAsueIAnS ussnaduidideasdnsdaldindunseivilimnosdnng
Feanismsusudates Tiiufudanndouiiuasuntasl unumves maluladans aumasily
psfnsfeaiugULuuNsaIAIedensuINg MRNLUUNSUSNSTiegigud nansutiy nng
Tusn1sgnéuuunszans vswavesgnévideduilnafiunniu nmsuimsuuunszaneviliiizuy
M3 AInLATdIAY L‘LJ?EJuLLanLLmIﬁuﬁﬁéﬁ’mﬁaaﬁﬂs%ﬁaw%’uLﬂﬁauﬁa lAs9ai1en1sineeAnsY
ammmjuaq mﬂ‘mqwgmimmﬁamﬂaumﬂwqmmmu (line organization) luefnin1suus
seufunasseduiy Sffansquaidudy 1 wileunstidusyrwuumms  nisaulussdns
wwdnas asdnsasdisluvuiiivuianeiniauiniu unafiaussansawnisyhaulsled 1u
iresiiotisnisdfiuauiioaiisnnaay anwnsvieuaziidnwaefu SOHO - Small Office
Home Office La3atnenauimedliusndelesliiinnisdeanssenineiy

unanadafesmatiauenmstineluladarsaumanlflussdnisiftelfiAnnsudsunas
YOINTTUIUMINIUNTIANS e TfiuTamnuasnsavesginnislunsnsusy msdnesdms
nsdsmavidethme uaznismuan waznaanmsiimelulafansaumesnlflussdnstuaziinase

Usganinmlunisufuiinuvesiuiinuiussansamiiuiu vieehlviiusednsamanassily

A5Adun15Y

1. nuMuLLIAe nqud wazissunssuiiieadu wmalulad weluladarsauma n1su
welulafansaunanllussding wasiimuadnifsonsimaluladunldlusdnis

2. sonuuuialesileaindadedrdyidanasenisiumaluladarsaumanild liussg
fnnUszasdmuiiosdnisimualiduasusznoudie 1. osddsznaudiuaiuithe cognitive
component) 2.84AUT¥ENBUANUAINIAN (the affective component) 3.89AUTENBUATUNGANTTY
(the behavioral component) WagaNMsANYILUIAANGYE wazauAdefiAedesiulseansam
Tun1sufumau

3. ‘Vl@ﬁ’e]‘ULﬂ%@ﬂﬁ@ﬁUéﬂiﬁaﬂ’mﬁgﬂﬂﬁﬁ%@m%ﬂ’]ﬂLE)ﬂ“U‘Ll luangann unuas lnengy
A9E19vINNNSIEBNNSANRIBEUUIE (Simple random sampling) 913U 400 A

4. AinsigiuazasunsuiRenliiussansaiw Ao msldniwginsfisida Ly au
Ry wazgunsal Wussadmungveseednis WuIAnYes Peterson and Plowman (Peterson and
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Plowman, 1989) @1wsafiazesuieuszansnmlunsufifnuliegnaseungudaldmmualindu
fwdsany laeuszansamlunisudinudsenouie 4 Jemeiu Ao 1. ANAINYBU (quality)
2031897 (quantity) 3. 1981 (time) 4. A1lafane (costs)

NAN1539

INNSANYINUI

Faguszaedn 1 unAnutRnuifsonsimeluladansauma wuin

1. wieluladansauwmel (information technology) ¥lAinn1siUas uuUaivenseuIunis
masnunsiansionsfindnanuaninsa vesdnnislunisnununisinesdnisnisdanisvie
thmsuaznisaauay Taeddllemuasanumane sl

Taylor (1988) Mglarnunuteaas maluladansaunea nuteds n1sldindasionis
poufimosuazinsauunay Wieldlunsiiu Uszana deven uazuanamadnsvesteya 119a1s Tu
sUrasnm s fdnwsuazinian anuannsolunsiudeya nuvasdasduaunn felugy
YDINMKATAITNYT kagAuaInTe Tunisdsteayainansludunassigg loegraninalna du
Hodge, Fleck ,and Honess (1984) lalsaumigvesssuvasaumaliin ssuvansaunaliinay
Aunaseszuunenfiumes viieseile Aenszuiunmsdeasinsazandoyalivszana wazddluds
yransinganlussdmaiionyldldmsaunadugnilunsdnduls

Turban, Mclean & Wetherbe (2001) na13figA3unu1gvsunaluladaisauine
(Information technology ¥3e IT) 1331 nuneduedesiiewazinaiiasie 4 filuldneluniseeniuy
LANITWAUITLUUANTAUNA Tanun85IuTe819aU% (hardware) wamdun$ (software) sEUU
g1udieya (database) Msdoansinsauua(telecommunication) wagszuusu - Wu3n1s (client -
server system) tag Heinich, Robert and others (2002) lalainunsuigwmalulagin Juszuud
osueldmainenmans viensdngunnaesiduiiiensufiRfignses

Nnidiglirnuvnsvesmaluladarsaumealineasulein waluladarsaumne nneds
wsesilofiinnldlunszuviunmsvihanilunssun dafudeya nsuszanana nsfiud nsaa
s1u Mafesodeansdeya WenslmAnUszansnmitsludunsndn nsuimauazmadiiuay
Tneilesdusznau loun e13auas weviuas svuugudeya wazmsioansinsauunny

2. AnudARUBIsTULANTAUWA Szuvasaunalnud Aysonsusmsaulutagiuu
agann Fafldnimnisvanevinldnanternud iy vesssuuasauneg o1y

3308 videassusny (2550) naIte ANudAyvessruUasaUWelaenaIfelsElenl
vesszuvasaumal’ 4 g fedl 1 Frudszansam (Efficiency) Ustneude 1.1ssuuasaumne
yilinsufiRnuierunasanniulasldnszuiunisszana 1.2 ssuvatsau magaslunis
Safudeyanivunslvg viefiUiinaann 1.3%eshlinmsaadedeasiduluogns :3m51 1.4 Hawan
AUV 1.5 ssuvasaumatievilinisuszaiunusgninaesie Wulused
2. 9uUsEANSHa (Effectiveness) Usenaunie 2.1 ssuvansaumaiiglunisandula 2.2 ssuu
asaumArIglumsdenuandudmEouinsiivizay 2.3 srUUasaumATIBUTUUTIRAA MBS

a o

AuAmiauinashiiaau 3. aruanulaTeulunisudsdu (Competitive Advantage) vinluilnnag
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Uszanunufindedontsdaiedudaneg Wululdesnmng wsteandunuluninivadenly
ASIAUA 4. ANUANNIMAINN1TYINAT (Quality of Working Life)

Fatuaguldn ssuvansaumatufianudidy Tunsuimsesdnisluilagiuludunisng
uunng dndule waznisuimanisluesdnis aeliAnuinsgiulunisianmsasaumaiienoy
ausanufean1sveadly uazdaraslusudiulssuduiusnisindedearssaudenisviali
FURTROU nrwfianela uaziAnUszansnwlunsieu wazndeusuiunuasuudasifogly
dapnfidunainldmasniian

3. waAnBeviruainuimudladonsldmaluladansaumna anuminevesvinuad
“siruni (Attitude) Bsureisldiin “nai” mnefs vihfivienuidnvesyanaseddad mils
wnaRieldufsewinfinuidnTin 9 vesyaraiitinainanumiouvieniultudowesinlonde
Uszam Fauanseeniiiolinousedairddadanis Tnsazuanioonlunsativayuiiuiiiurouse
wsonef1u Wiiudiiuseumenla” (yaysssy ﬁw%mﬁq‘mé 2549) @73U Munn, (1971) el
AN iauai Ae A1w3An uazauAniuiiyanaiirodwes yana anunisalaniunas
Toraueln o lunflazeouiu vieufias SiluarvilviyananieufiazianslfAsowmevaussinu
NOANIIURLIAENTUAADNA

NATNUMUAIINNNIBYBITTAUARTING1INUE T1efuaunsaasUliin Fauafinaned
anmzvnsnunioun1ein duintulngordouszaunisnl wazanzanundouazdudimun
firmavesufiten vesyanaiidreoynna Jngdswes viean1nnsaling q Fsanamieniiazuansoon
Tudnwailndnvaznils oradunisensuvieufiasildeanunisaiung egsseyananiedses
Wy Anudanelaviselifianals

BIRUsENRUYRNIAUAR Assael (1995) lalauauuifinitesrusenauvasfiauARUsENaUMY 3
29AUTENBU 1.09AUTENOUNNAINAR 2. BIAUTENBUAIUAIINTEAN 3. BIAUTENOUMUNYANTTY
d1u Schiffman wag Kanuk (2000) Iélsieumsnevesirunaiin 1Wuanaltudesiinannssous
wlingAnssudnvasiiveunioliveuiiiidedmils wagldimunesiusznaurimunily 3 dau dil

¥

1) druveeni1uidnla (Cognitive Component) Aa A31u3 (knowledge) N155U 3
(perception) A"akdle (beliefs) anraunnaiululuusazyana ddludiuvesnimid WaEN13SUIaY
¥$uanuszaunsaiuazdeyaiifsrtosiunanounds doya wasanuiiasinansenuronunde
(beliefs)

2) mmaamwman (Affective Component) Az@z#19us 1518l (emotion) ‘mam’]maﬂ
(Feeling) suaqmuﬂﬂﬂmmam'}mmmaaﬂmwm wu ludesmuveuwavensualfiiiredeiy o

3) d1ur0INgANTIU (Conative Component 138 Behavior #38 Doing) 9sasyaun kil
wiinginssuesiuilne wieuwiliunmsnssvhinanseenuieaultiudesiiartiodud

1N WUIAAYDY Philip G. Zimbardo and Ebbe B. Ebbesen (1970), Sharon S. Brehm and
Saul M. Kassin (1996: 370), Del I. Hawkins and other (1998: 297-400) wag James L. Gibson and
others (2000: 103) lfdnosAussnauresirunilimilouty 3 ssrdsznou fil 1. ssddsznoudiuy
A3 (The Cognitive Component) 2. 84AUsENauUA1UA1NIAN (The Affective Component) 3.
99AUIENBUAIU NFNTSU (The Behavioral Component)



64 M3EIVIMNTEATUNRUINTEINGINT TN 3 aUui 2 (NINYIAN-5UIAN 2563)

MNATNUMILUUIAA NOW] LagrssansIuiifendu walulad welulaBarsaumne s
welulafasaumainldlueadnig wazviruaiinfidonisiimaluladuldlussdnis Aina1auuda
dredutu iTeiud Yefeddnyinaronsiimeluladansaummnldliussginguszasdnui
peAnsimualidy avUszneusie 1. 93RUsENoUAUAIINS (The Cognitive Component) fia @3
fifuanudovasyana Mifeaivasing 4 luksiiveu uaglivou mnyaeaiinuivioAninadad
fnagdvimuaifindedsdu usnindauduidendn  AdeldAfasivauadildAdededy 2.
09AUsENOUMUAINSEN (The Affective Component) Al daufiAgadesfuensuaififeuiosivds
619 9 Fafauandrsulunuyednninvesautu Wudnuugiiduddenvesusazyana 3. asd
Usgnousunginssu (The Behavioral Component) fis Msuanseenvesyanasedmilwmioynna
vils Fadunananesdusznousumuinudn wazanuidnaziiuldinnsiyeeaiiinuafiseds
vikddarsiufidonnan yaradimandlafinuidnrieiunnnudnuanisiutues  §3dele
sarusldusuysiilunsidendsdl

4. nquiAeafuuszavsamlunmsieu UssdvsnmlunsufoRaumaneis msfiesdns
Uszaunadide annsadudunsmudmmefnnelild Tnefinnsusediuandadeouuth viednou
voamslinineinsediedua uanfnUsslovigean nuenusondnduduaruinislduinasmi
fvunogaiuszansain annsiseves auea whuiou (2551) livinnsideides dadedisinase
UseAnan1mn1svinauenidng U Uan1susem sy 13 weilad 911a (Wn1vw) Kan133dy
nud YsgdnsamlunisiaureaminaudfuiRnisusem wilsuw w3y wesiad 9110 (univu)
AUUTUINAY AUAMAN kagAUNARER Wud1 wilnauiiszaudseaniamlunisvinulaesy
waziaazau aglusedud nan1saasuanuAgiunudt Jadediuyana inm 01y sEAUNTANY)
dunislunsufoRny uasmelfadesadouunndieiu fusansawlunsufoRnuduuium
1 FruAmATN uazFuRARARLANA9AY WuRsIuRUNanNTISeues Toyns Heseiasy (2552)
Ivinnsideides JedufilanuduiudeusyansnmlunisufoRnuvesmiinnuljoanisuiom q
57 (Ineuaud) 910 wan1939enudn seavdszansamlunisufifanureaminu sudsuiuanu
fuauAT wazdunandn egluszAuuiunats uaz wnan Inesty (2552) liinisideiies
ANNFUNUSTENIINTUTMINTNEINTUYEE wazUszdnSanlunisufiRnunsdifinuiuiugm nsean
fduA - WunFa 910 nan133eNUI N1sUIMIMIneInsuyedlaeningin Taruduiusiv
Uszansanlunisujifenlusiu YSunanswds aunmeu wezanusnsiiunisiny o
tfoddnymieadan 0.01 fArmadioatu uazeglusedu Uunans Wefiansansiesu lén funns
Shwmsnensuywd dauduiusiudsednsanlunisuifauegluiemafedtiy wavduiusiu
Tuszauas

dauaumnas inwudu (2550) léna1ads LurAAYeY Harring Emerson MlaualuIA1NAR
Aeafundnnsvienlil Ussansamlumisde "The Twelve Principles of Efficiency” @sléiunis
Bngos uagnavIuiuuin ndn 12 Usznisiided 1. vanudilasas fuuauuiniudalunis
eulinsgans 2. Tudnandydrilnlunisiarsaniuiiasdululivesnu 3. Ausnwinugin
AedaNysalLazgnaes 4. Snwissidevidelunisvinu 5. YJdRnumennuegfsssy 6. N5y
Feadefeoldiiaudundu Taussanin 7. eumsidnwauzudsdimauinsduiunueesida 8.
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o < Y] [ o a = [ v 3

NudnFaruna 9. narulduinsgiu 10. nsadiunuainisadailuuiasgiula 11, Avuae

= & A A = v v o 3 o ! Aa
wmsgrunansailueiasdislunisiinasunuld 12, iimdaseTawnanuig

WUIAAYDY Peterson and Plowman (1989) lalviuuiAnlndlAesiu Harring Emerson lagls
AAvouUNTeatkarasUeIAUsEnauveslseansnmly 4 Jameiu Ao 1. AuAIMUeUY (Quality)
mmaqmmmwmﬂamwamm ﬁlﬁﬁlmﬂiﬂmuﬂum wagdlanufianela nan1sviheuiaugneiesla
UIATHIU TIN5 uaﬂmﬂumamuwmmmw msﬂaLﬂmﬂiﬂmumaammmauaiwmquwﬂﬁmm
anNAMIBENITUUIAIT 2.U30109U (Quantity) uiinduagdonduluauanuaianiaves

1 A |a val yva a a' A o = A a o o

ey InenasunuuRlaivsunaimnzaunuiiivualutnwaursod s ivseninedl

a a P Y a A o 9 . a al'
LarAITHNITININUUTIIna L rlAUS I A um e inuall 3. 1al (Time) Astiaiil
Tdlunsafiunuazdesegludnuueigndewmiunannis migauiuay uasviualdy dnsiaun
watansiaulddzaingiaditu 4. Alda1e (Costs) lun1sandunsminundzfosnunzauiu
NULAYIENIT Ae szdesasuilpeuaslananilsuniign Ussavsnmluifvesrldaneviseduyunis
Wae lawanislinineinsiun1stiu au dag walulagndegedsusendaduaiuaziinnis agde
Uoeiian

TUIEasan 2 virupfuazUsydnsamnsujifnuresujifaulunsunnumuns wui
UsgAnSnnlunsufifautu 3deiiuin wwifnues Peterson and Plowman (1989) @unsadive
asuneUszansnmlumsujifauliegaseuaquisla mvualidusiiuys s lneuszansainly
n15UURNUUTENBUAIY 4 Tosiuiu Ao 1. AMAINYBIY (Quality) 2. USuaieu (Quantity) 3.
1181 (Time) 4. Anleany (Costs) lneiinaidesiall

ARaUkUUABUnIN Fhunma dulvg) AswAngs o1y 21 - 30 U seAun1sAnuidiu
gy InmsfnwluszaudSyged o0 In wilnaw/ande  wazdulvaiiisnels 15,001 - 30,000
U Hszesianlumsufufinu 19 -3 1

nan1Anszvidayainefuiinuaisawmaluladasaume

ViAuARsaAlulagasaume X SD SEHUAIIY
AR
aeAUsENoUAUAIINS 4.10 0.69 10
aaAUsENaUAUAIINSEN 4.02 0.81 10
23AUTENIUAUNGANTI 4.10 0.72 10
ANLRBETaNNn 4.07 0.74 11N

namsnneideyaiisafuimuairemealuladansaumavosfu i Tnsrusiaund
AuAnLueglusEAULIN fifnuaderavmawiniu 4.07

definrsansiete nuivuiidaedegegaaesdudiu fe sadusznaufiuniind uas
psAUsEnoUfUNgAnTI SrnuAnuegluseduinn Tnefldedswintu 4.10 wazesdUsznausiu
muFananuAnuegluszduinn Tnefdadewiiu 4.02
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nan13lassidayaingiuuszaniamlunisujinnuveuiinnu

Uszansnmlunisufifau M SD SEHUAIY
AR
BIAUTENBUMUANNTNYDIIU 3.97 0.76 an
29AUSENBUAUUTUINY 4.04 0.81 170
29AUsZNAUAULIAN 4.16 0.71 11N
paAUsENOUAUATLYIY 4.02 0.76 170
ANLRBeTaun 4.05 0.76 11N

a a

namseseideyaieiulssansainlunisufofaon Tnsnuimuaienudafuegly
sedfuann feedeiamnuindu 4.05

Fofisansede wuirvuiidianadvgiande ssdusznoudunan inwdndiuoglusssu
un Tnedldadewindu 4.16  sesawnfe sadUszneusuUTInuu fnrwAndiueglusziuann 1
Aedeiiiu 4.04  desnfesussAuszneufuAldane Tnefianudnueglusyfuunn fidade
WU 4.02 wazaduaavnefe sadusenauduAmn YL Isvduaudamiuegluseduuin
Aadeaviniu 3.97

Faquszasdn 3 mnuduiusveunaluladarsaumatuuszansamlunisujofnuves
AU UANUlunTmmEvILAT WU HanTIeseianuduiusseninaiauaidemalulagansaume
Ausinge Audseans awlunisufufauvesmnauluwaninnamiuns

AnUs U U'ﬁxf?m%mwiuﬂﬁﬂﬁﬁ’amu
MirupAnoAlulagasaumea Ny p-value
AUAINS 400 0.927* 0.000
AUAIINEAN 400 0.894* 0.000
AUNGRNTTY 400 0.948** 0.000

NANITIATITINUI A1 pvalue vosTiruARsewAlulaBasawne a0 = 0.000 Failentios
ndrfifmuald Sefuiiruadromeluladarsaunavesfufofon damnuduiusiulseans amly
MsUfiRnuesiUftRau Aiszdutioddny 0.05

dmdusiunnuduiuddy ausafansanldanidulssansanduiug ansaSes g
il Pnduuszansanduiug edulsyansanduiusiunginssy Sewiiu 0948 sesawunie
AuAusHAdIUsEANTanduiudiviniu 0.927 uar vinusRdewmaluladaisauwmaniuaiuidn o
ANdLUTEAVSANdUNUSINAY 0.894 puaRuy
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NaN15ATIRINSaRRRETRduLUUNAN Udulsidnssuuaanslagds All Enter

ViruARne Ussavsnwlunisujdinuresdugdinulungamamuns
waluladaisauma  SD. b B t p-value
AAai 0.057 0.043 0.750 0.454
AuANS 0.033 0.343 0.334 10.489  0.000
AUANTAN 0.026 0.149 0.171 5.797 0.000
FungANTIH 0.035 0.488 0.495 13.848  0.000

R = 0.965; R? = 0.931; F = 1788.554; p-value = 0.000

NAMTUATIEVNUI WU FuUsTTing vieamnsneSunsUssansanlunmsufiRanuves
Q’Uﬁ CGReTRL ity ﬁﬂuﬂﬁﬁiamdu‘lagmsamm AUANS AUANUIEN wazATUNgANTIY Ingdlan
R*= 0931 manearudn fudsdaseia 3 daiflannwansalunisefuisdszaniainlunig
UfiRnuveu R laesay 93.1 willmuaiusalun1sneInsainsevinuelan iszfauls
E]ﬁ’iuVl\WillﬂL“UWVL‘UEJEWlﬁWEW]E]UiuﬂWﬁﬂWW1UHWiU§]UWQWU%QGNUQ‘UG}Q’]‘U Tngfulsfianunsaesug
UsgavsanlumsufoRauresiufiRauiiangade smunginssy mszdiduuszans innsgu

(B) ity 0.495 sesamn AuAus dAndudseansuinggiu ( By wihu 0.334 gavingnu

ANIEAN ﬁmé’wiz%mﬁmmgm(ﬁ ) Wiy 0.171

Sefasunarduuszansannosvesianeinsal wui iauadsemeluladarsauma fu
Aus Aueuddn wazsungAnssy vesfUURNY awnsanensaluszaniamlunisufmiau
voufuuRals ogsifddynsadffiseiu 0.05

aun1snegnsadvinuafsewmaluladarsaunavesfuiieu Tuadeuszadniamlunis
UitRnuvesfuitiau Weviruadsemaluladasaumavesu fiRnunnsmudhaunislugy
pzuuAuitud

UszaniamlunsuiRauvesuifiau = 0.043 + 0.343 (AuA3) +0.149 (AruANu3En)

+ 0.488 ( AuUngANTIN )

nsanUsiena
sruvasaumatudaudAglunsuimsesdnisludagtuludunimiawunis daduls
waznsumsnieluesdnis Teefiasanumsgiulumsianmsansaumaiiionsy aussanufonis
vosld wazdsrglunuiulszanduiusmsindedomssanisnsyliguiciau fanufimele
uaziinUszansamlun ey wagniouduiuamnuasunasiifegludeauiibuwa fold
naeaia1UsEansanly 4 Jemeriu Ao 1. AunmMveInu (Quality) dvsesiinmnngsfodnanwazsy
THlFuselovidua waziaufisnela 2.U3mmau (Quantity) sufiinduazdoadulumuaii
AANTIUBMLIBL 3. 1381 (Time) Asnandildlumsiidunuazdesegludnuvasiigndosm
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unanuilinguszasdileAnwiuuAnEesaugulum s uariesgidulsidamasie
augalunisiauvenguau Gen Y ieuinisnguau Gen Y Tifinnuaulunisvinau finany
nnIuAvesAn1s udeyalaslduuuasuaiungudieda §1uau 400 AudATIZRdoyanIeads
nanFITenUin Mulsfidmadoanuaulunisiauvesngueuy Gen Y IfuA fuusiudnvugay
AILUSAIUAINBURNY aTaANTT AILUIAUANNFUNUSTENINNUARE wazfuUsAuaunadInlunis
aumuadu lneanuavlunisiauvesnguiegegluseduuin Jeausuugluanuide 1)
Aadguagiisuiifeidosmsaduayuliiinauaunaludindiufnazdinni s 2)
aadnIsAsianud Ay fuauduiusninideanisiivesineseningTeuasiuniiadiaussennia
mMevheugUuuuiiduiues afaanuimeuasliflenanuGen Y Iduansdnenmegraduiliuas
dasglunsfnnisindula
ARy : mwaulunsviay, luweisiuane, avwfianelalunisieny

Abstract

This article entitled to study the concept of happiness in working and to analyze the
happiness in working of Gen Y, the research has a purpose to study factors was influenced
happiness in their work which will be the approach to develop human and manage them to
be happy with their work. Data was collected by Questionnaires 400 samples and analyzed
by statistical software.

The research found the result that the factors were influenced happiness in work of
Gen Y which was nature of work, compensation and welfare, interpersonal relationships and
work-life balance, the level of happiness in their work was a high level.  The

recommendation in research 1.) The public and private sector should openly encourage
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flexible working, work-life balance and reduced working hours 2.) The organization should
focus on interpersonal relationships, open opportunity to new challenge including freedom
of thinking and decision-making to Gen Y

Keywords: Happiness in work, Generation Y, Job satisfaction
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