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Abstract
The purposes of this research were to study the level of guality of work life, crganizational

commitment, happiness at work of lecturers in Ubon Ratchathani Rajabhat University and medel of
guality of work life and organizational commitment effect to happiness at work of Lecturers in
Ubeon Ratchathani Rajabhat University. The samples consisted of 220 lecturers. The data conducted
by questionnaires. Descriptive statistics, factor analysis, and structural eguation modeling were employed
for data analysis. The research findings were as follows:

1. The high level of of quality of work life, organizational commitment, happiness at
work of Lecturers in Ubon Ratchathani Rajabhat University

2. Model of quality of work life and organizational commitment effect to happiness
at work of Lecturers in Ubon Ratchathani Rajabhat University: indicated that quality of work life
positively influenced crganizational commitment, organizational commitment positively influenced
happiness at work, and quality of work life pesitively influenced happiness at werk. which include
the statistical are Chi-square/df = 1.178, CMIN/DF = 0.054, GFl = 0.951, CHl = 0.986, RMR = 0.038,
RMSEA = 0.028.

Keywords Quality of Work Life, Organizational Cocmmitment, Happiness at Work
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